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OVERVIEW

Overview

Committee Information

House Legislative Oversight Committee
Post Office Box 11867. Columbia, South Carolina 29211
Telephone: 803-212-6810; Fax: 803-212-6811

For online information, the agency may visit the South Carolina General Assembly Home Page
(http://www.scstatehouse.gov) and click on "Citizens’ Interest" then click on "House Legislative
Oversight Committee Postings and Reports." This will list the information posted online for the
Committee; click on the information the agency would like to review.

Submission Process

Please complete the information and answer the questions included on the following pages. All forms
should be submitted electronically by Wednesday, July 13, 2016, to the House Legislative Oversight
Committee (HCommlLegOv@schouse.gov) in:

e QOriginal electronic format (Word and Excel), and
e Save the Word and Excel documents together in one PDF for online reporting

You may direct any questions about this process to Committee staff.

Statutory Authority

South Carolina Code Sections 2-2-50 and 2-2-60 provide the Committee statutory authority to request
the agency complete the Program Evaluation Report. Also, South Carolina Code Section 2-2-60 explains
what a Program Evaluation Report must, and may, contain. The following information is provided to
comply with the requirements in Section 2-2-60:

e The Committee intends to investigate all agency programs and operations.

e See enclosed questions and Excel charts for information that must be included in the report.

e Thereport must be submitted to the committee by Wednesday, July 13, 2016. See details regarding
the submission process above.

General Instructions

The responses provided to this report are considered sworn testimony and will be published on the
General Assembly’s website.
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A. WORD & EXCEL TEMPLATES

The following instructions and examples are provided in an effort to assist in completing the Program
Evaluation Report Word and Excel Templates. If the agency has questions regarding any aspect of the
Report, Committee staff are available to provide assistance.

Agency Snapshot
1-3. See questions in Program Evaluation Report Word Template. There are no additional guidelines.
If the agency has questions, please contact Committee Staff.

History and Structure
4, See question in Program Evaluation Report Word Template and example below.

Example
(Note: The information in the example is not true and used for illustrative purposes only.)

e 1935
0 During the Depression, many social oriented programs were implemented to assist the nation
in its recovery; among these was the Emergency Relief Administration. As an outgrowth of
this agency, [a] temporary Department of Welfare was established in 1935.

0 State Director: Jane Doe named as state director of the Department of Welfare (1937-1972)
O The South Carolina legislature permanently created the Department of Public Welfare in
1937.

O State Director: Elizabeth Doe begins as new state director (1972-1984)
0 The Department of Welfare was renamed the Department of Social Services.

O State Director: John Doe begins as new state director (1984-2007)

0 DSS contracts with Omni Systems, Inc., a consulting firm, for $160,000 to determine
appropriate staffing levels for each DSS county office. DSS used this information to make
county staffing decisions.

O DSS sustained a 35% reduction in its budget from FY 2001-02 through 2004-05.

0 March 2001 - DSS implemented a hiring freeze, with front-line human services positions, such
as CPS caseworkers, exempted.

0 August 2001 - DSS implemented a retirement incentive and began voluntary separations. The
hiring freeze remained in place, with human services positions exempted.

O State Director: Kathleen M. Hayes, Ph.D begins as new state director (2007-2011)

O DSS created a Chief of Staff position.

0 Main divisions at the agency included: Family Assistance (Linda Martin); Human Services
(Mary Williams); Child Support Enforcement (Larry McKeown); Administration & Program
Support (Wendell Price); Community Services (Nancy Purvis); General Counsel (Virginia
Williamson); Planning & Quality Assurance (Kelly Cordell).
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See question in Program Evaluation Report Word Template and example below.

Example

The Commission for the Blind has a Board of Commissioners as its governing body. The Board
is comprised of seven individuals who are appointed as Commissioners. The Governor
recommends individuals to serve as Commissioners with the advice and consent of the Senate.
Each Commissioner serves a term of four years. There are no limitations on the total number
of terms or number of consecutive terms an individual can serve.

The Board of Commissioners meets approximately twelve times each year. Information about
upcoming board meetings is posted on the Commission for the Blind website. For more
information about board meetings, contact the agency

See question in Program Evaluation Report Word Template and example below.

Example

The agency has internal auditors. The auditors are hired by, and report to, the Commission for
the Blind's Commissioners. Shana Robinson (srobinson@scch.sc.gov) and Harvey Studstill
(hstudstill@sccb.sc.gov) are the lead internal auditors.

The Commissioners decide when internal audits are conducted. Generally, internal audits are
performed on financial and consumer services data. Internal auditors do not routinely conduct
agency wide risk assessments, but they do routinely evaluate the agency's performance
measurement and improvement systems.

In the last five fiscal years, auditors performed 480 internal audits. The shortest audit was
completed in one month and the longest was completed in three months. The average number
of months needed to conduct an audit is one and a half.

The agency notes those 480 internal audits of consumer services cases were conducted
between FY 2010 and FY 2011. During that time, consumer services cases were audited for
compliance with federal and agency established policy and procedures. Beginning in FY 2012,
the internal case file audit process was changed to accommodate the agency's conversion to a
new case management system (AWARE). Since the agency has implemented a new case
management system, electronic consumer services data audits are now being conducted on a
weekly basis to resolve data integrity issues. However, the consumer services data audits have
not been singularly counted since 2012. Recent changes to federal reporting requirements
have delayed a return to cyclical case reviews. Once the new reporting requirements have been
fully implemented and the case management process stabilizes, targeted internal consumer
services data audits will be resumed and counted accordingly.
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General Information

7.

8-9.

Please complete the Laws Chart, which is a tab in the attached Excel document. In this chart, the
agency will find all of the laws it listed as applicable to that agency in its Restructuring Report. In
this new chart, please do the following:
a. Iftheagency grouped any laws together when completing the Restructuring Report, please
list each law individually. Note: Notice of this requirement was provided in the 2016
Annual Restructuring Report;
b. Make any revisions needed, including adding or removing laws or modifying the summary
of each, to ensure the list is accurate as of the date the agency submits this report; and
c. List which objective(s) in the agency’s strategic plan satisfy each law.

See questions in Program Evaluation Report Word Template and example below.

Example format for Stakeholders and Partners

e S.C.DOT
0 Increase traffic safety awareness, identify traffic safety trends, partner on
solutions, coordinate traffic law enforcement, and fund traffic safety initiatives.
(Objective 1.1.1,1.1.2,1.1.3,1.1.4,1.1.5,1.1.6, 1.1.7, 1.1.8, 1.1.9, 1.1.10, 4.2.2,
4.2.4)
0 Information is promoted and shared with others through the use of social media
to educate the public on highway safety issues and initiatives. (Objective 3.2.1,
3.2.2,4.2.5)
0 Coordinate sharing of DPS.gov web site links that provide pertinent information
regarding public safety issues. (Objective 3.2.3,4.1.3,4.1.4,4.2.3, 4.2.6)
0 Coordinates services in emergency situations, develops plans to utilize available
resources without duplication. (Objective 3.2.6)
0 Collects collision data, develops information technology programs, analyzes data,
funds programs. (Objective 3.2.7)
e Federal Motor Carrier Safety Administration
0 Increase commercial vehicle traffic safety awareness, identify traffic safety
trends, partner on solutions, coordinate commercial motor vehicle (CMV) law
enforcement, and fund CMV traffic safety initiatives. (Objective 1.1.1, 1.1.2,
1.1.3,1.14,1.15,1.16,1.1.7,1.1.8,1.1.9, 1.1.10)

10-11. See questions in Program Evaluation Report Word Template.

12.

13.

Please complete the Employees Available Chart, which is a tab in the attached Excel document.
This chart requests the number of authorized, filled and unfilled full time equivalent (FTE) positions
at the agency by general fund, other fund and federal funds during each of the last five years. It
also asks for the number of temporary non-FTE and temporary grant non-FTE positions during the
same time period.

Please complete the Agency Daily Operation Programs Chart, which is a tab in the attached Excel
document. In this chart, the agency will find information in the first two columns that it provided
in its Restructuring Report. In this new chart, please do the following:
a. Review the programs listed and make any additions or other modifications needed.
Please, do not consider the General Appropriations Act programs. Instead think of what
the agency considers programs in the agency’s daily operations (this may not have been
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clear in the Restructuring Report). These may be divisions, departments, programs it is
working on related to grants, etc.; and

In the last column titled, “Other agencies whose mission the program may fit within,” list
other agencies whose mission the program may fall within based on the agency’s
knowledge of the program and reference to the list of all other agency missions, attached
to these guidelines.

2015-16 Strategic Plan, Programs, Employee Allocation and Spending
14. Please complete the 2015-16 Customers & Potential Impacts Chart, which is a tab in the attached
Excel document. In this chart, please do the following:

a.

Take each General Appropriation Act Program and think of the agency daily operations
that fit within it. Then group those daily operations programs (D.O. programs) however is
best for the agency (i.e. by division, grants, etc.) to discuss each of the different services
and/or products it provides. List each of those D.O. Programs, beside the General
Appropriation Act Program it relates to, in the first column. The agency may need to insert
additional rows between the existing General Appropriations Programs to include each of
the D.O. Programs that relate to that General Appropriation Act Program;

In the second column, provide a brief description of each D.O. Program.

In the column titled, "Service/Product provided," type the service or product the D.O.
Program provides. If the D.O. Program provides multiple services or products, insert
additional rows to ensure each service or product is listed on a different row. Be as specific
as possible when listing the services and products provided because this information may
be compared with the services and products provided by other agencies to determine if
there is any duplication among agencies.

In the column titled, "Customer Segment," select the applicable customer segment from
the drop down menu. Insert additional rows as needed to ensure each customer segment
who receives a particular service or product, is listed on a different row.

In the column titled, "Specify for the following Segments," provide the additional
information requested if the Customer Segment is (1) industry; (2) Professional
Organization); or (3) General Public. The additional information provided about the
"General Public" customer segments served may be utilized to help change the current
"General Public" customer segment option into more specific and defined segments within
the public.

In the column titled, “Best potential impact if agency over performs,” provide a brief
description of the best potential impact on that customer segment if the service or product
provided by the agency completely addressed the needed reason for the service or
product.

In the column titled, “Most potential negative impact if the agency under performs,” briefly
describe what the agency considers the most potential negative impact to that customer
segment that may occur as a result of the agency underperforming or performing at the
worst level possible.

In the column titled, "What is monitored to determine if outside help is needed,” type what
the agency monitors on a daily, weekly or monthly basis to ensure the agency performance
is at the level needed.

In the column titled, "Outside Help to Request," type the entities to whom the agency
reaches out if the agency begins to see low performance;

In the column titled, "Level Requires Inform G.A.," type the level at which the agency thinks
the General Assembly should be put on notice;
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15.

k. In the column titled, "1-3 G.A. Options," type one to three options for what the General
Assembly could do to help resolve the issues before there is a potential crisis for each
customer segment.

Please review the 2015-16 Public Benefit and Responsibility Chart, which is a tab in the attached
Excel document. In this Chart, the agency will find information it provided in its Restructuring
Report for 2015-16. Please ensure all cells are completed and the goals, strategies, objectives,
intended public benefits and staff responsible are accurate for 2015-16. Cells which were left blank
in the Restructuring Report and need to completed are highlighted in yellow. Please highlight, in
green, any cells where the agency provided information in the Restructuring Report, but there were
changes in the plan or who was responsible after submission of the report. In another chart in this
report the agency will provide information related to its 2016-17 Strategic Plan.

As a reminder, the instructions for how the agency was to complete the chart are below:

1) Under the "Strategic Plan Part and Description" column, enter the strategic plan part number
and description (i.e. Goal 1 - Increase the number of job opportunities available to juveniles to 20
per juvenile within the next 2 years).

2) Under the "Public Benefit/Intended Outcome" column, enter the intended outcome of
accomplishing each goal and objective.

3) Under the "Responsible Person" columns, provide information about the individual who has
primary responsibility/accountability for each goal and objective. The Responsible Person for a
goal has different teams of employees beneath him/her to help accomplish the goal. The
Responsible Person for an objective has employees and possibly different teams of employees
beneath him/her to help accomplish the objective. The Responsible Person for a goal is the person
who, in conjunction with his/her team(s) and approval from higher level superiors, determines the
strategy and objectives needed to accomplish the goal. The Responsible Person for an objective is
the person who, in conjunction with his/her employees and approval from higher level superiors,
sets the performance measure targets and heads the game plan for how to accomplish the
objective for which he/she is responsible. Under the "Position" column, enter the Responsible
Person's position/title at the agency. Under "Office Address" column, enter the address for the
office from which the Responsible Person works. Under the "Department/Division" column, enter
the department or division at the agency in which the Responsible Person works. Under the
"Department/Division Summary" column, enter a brief summary (no more than 1-2 sentences) of
what that department or division does in the agency.
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16.

17.

Please complete the 2015-16 Employee Allocation by General Appropriation Act Program Chart,
which is a tab in the attached Excel document. In this Chart, please do the following:

a.

Consider the total number of FTE and non-FTE positions at the agency in 2015-16, which
will auto-fill from the Employees Available Chart;

Then, in the column titled, “Number of physical employees working on the budget
program in 2015-16," list the number of physical employees working on each budget
program. These employees may spend 100%, 50% or even 10% of their time working
toward accomplishing the program; and

In the column titled, “Number of employee equivalents associated with the budget
program in 2015-16," list the total number of employee equivalents working on the
program in 2015-16. The agency may calculate the figure utilizing the method below:

Names of FTEs who assist with the program

toward the program

1)

2)

Add as many as needed

Total %

Total number of employee equivalents for program (Divide “Total %” by 100)

Please complete the 2015-16 Programs and Objectives Chart, which is a tab in the attached Excel
document. In this chart, please do the following:

a.

In the column titled, “Money Spent on Program in 2015-16,” list the amount of money the
agency spent on the program in 2015-16;

In the column titled, “Number of employee equivalents associated with the budget program
in 2015-16,” list the total number of employee equivalents working on the program in
2015-16 from the Employee Allocation by Budget Program Chart;

In the column titled, “Objective the Program Helps Accomplish,” list each objective the
program helps the agency accomplish. Please list only one objective per row. This may
require inserting additional rows between programs;

In the column titled, “Approx. amount of money spent on objective that is associated with
costs from program,” consider the total amount actually spent on the program and what
portion of that amount was related to each objective. The sum of the amounts for each
associated objective should equal the total amount spent on the program; and

In the column titled, “Approx. amount of employee equivalents utilized on objective that are
associated with the program,” consider the total amount of employee equivalents utilized
on the program and what portion of that time was related to each objective. The sum of
the amounts for each associated objective should equal the total amount spent on the
program.
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18. Please complete the 2015-16 Employee Allocation by Objective Chart, which is a tab in the attached
Excel document. In this Chart, please do the following:
a. Review the agency’s strategic plan, which is provided in the chart based on the information
from the agency’s Restructuring Report; and
b. In the column titled, “Number of employee equivalents working on the goal or objective in
2015-16,” list the number of employees working toward each objective, by totaling the
amounts from the Employee Allocation by Budget Program Chart. The total number of
employees working toward each goal should automatically sum based on the numbers you
enter for the number of employees per objective.

19. Please complete the 2015-16 Strategic Spending Chart, which is a tab in the attached Excel
document, to provide the Committee information on how the agency spent its funding in 2015-
16. In this chart, please do the following:
a. Part A Instructions: Funds Available this past Fiscal Year (2015-16)

Please enter each source of funds for the agency in a separate column. Group the
funding sources however is best for the agency (i.e., general appropriation
programs, proviso 18.2, proviso 19.3, grant ABC, grant XYZ, Motor Vehicle User
Fees, License Fines, etc.) to provide the information requested below each source
(i.e., state, other or federal funding; recurring or one-time funding; etc.). The
agency is not restricted by the number of columns so please delete or add as many
as needed. However the agency chooses to group its funding sources, please
indicate, through Part A and B, how much the agency had available to spend and
where the agency spent the funds.

b. Part B Instructions: Funds Spent this past Fiscal Year (2015-16)

The agency’s objectives and unrelated purposes are listed based on the
information the agency provided in the Restructuring Report. There are new
rows between “objectives” and “unrelated purposes.” These new rows are
intended to allow the agency to list money it spent this year that was for
previously committed multiple year projects. The intent of these new rows is to
separate what the agency spent toward its current objectives and what it spent
toward objectives and projects from previous years, which took multiple years
to pay off.

Please add any information needed in the new rows (i.e., “Money previously
committed for multiple years”) and make any revisions necessary to ensure all
unrelated purposes are listed. As a reminder, an "unrelated purpose" is money
the agency is legislatively directed to spend on something that is not related to
an agency objective (i.e., pass through, carry forward, etc.).

Finally, please review and revise the amounts spent from each funding source
on the agency objectives, money previously committed for multiple years and
unrelated purposes so it reflects how much the agency actually spent on each
and fill in the information requested in the remaining rows. Remember in each
row to provide the total of all the values from the different funding sources for
that row.
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2016-17 Strategic Plan, Programs, Employee Allocation and Budgeting
Items 14-19 ask the agency about its plan and how resources were actually utilized during the past fiscal
year. ltems 20-25 ask how it plans to utilize its resources this coming fiscal year.

20.

21.

22.

23.

24.

25.

Please complete the 2016-17 Customers & Potential Impacts Chart, which is a tab in the attached
Excel document. If the agency’s General Appropriation Act Programs - Daily Operations
subprograms; services/products provided; and customer segments are the same as in 2015-16, the
agency can simply type on the first line, “Same as 2015-16 Customers & Potential Impacts Chart.”

Please complete the 2016-17 Public Benefit and Responsibility Chart, which is a tab in the attached
Excel document. If the agency’s strategic plan and employees responsible are the same as in 2015-
16, the agency can simply type on the first line, “Same as 2015-16 Public Benefit and Responsibility
Chart.”

Please complete the 2016-17 Employee Allocation by General Appropriation Act Program Chart,
which is a tab in the attached Excel document, as instructed in question 16.

Please complete the 2016-17 Programs and Objectives Chart, which is a tab in the attached Excel
document, in the same manner you completed the 2015-16 Programs and Objectives Chart, except
consider the amount the agency is budgeting to spend and number of employees the agency plans
to focus on specific programs and objectives.

Please complete the 2016-17 Employee Allocation by Objective Chart, which is a tab in the
attached Excel document.

Please complete the 2016-17 Strategic Budgeting Chart, which is a tab in the attached Excel
document, to provide the Committee information on how much the agency plans to request and
anticipates receiving in 2016-17 and how the agency plans to utilize those funds. Complete this
chart the same way the agency completed the Strategic Spending Chart, except include the values
the agency is requesting and the amounts the agency is budgeting to spend toward each objective
and unrelated purpose. Please revise the objectives, etc., as necessary so it matches with the
agency’s 2016-17 Strategic Plan.

Program Structure

26.

Please provide the following information regarding the agency’s program structure in the General
Appropriations Act.
a. Does the agency have the ability to request a restructuring or realignment of its General
Appropriations Act programs? (Y/N)
b. Inwhat year did the agency last request a restructuring or realignment of its General
Appropriations Act programs?
c. What was requested?
Was the request granted? (Y/N) If no, who denied the request and why was it denied?
Would an individual be able to clearly see how much the agency is spending toward each
of the goals in its Strategic Plan by looking at the hierarchy of agency General
Appropriation Act programs? (Y/N)
f.  Has the agency ever made a request to realign or restructure its General Appropriations
Act programs so the agency’s goals from its strategic plan are the highest level of its
General Appropriations Act programs in the hierarchy? (Y/N)
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Performance Measures
Please complete the Performance Measures Chart, which is a tab in the attached Excel document.
In this Chart, please do the following:

27.

28.

a.

g.

There are three blank template charts. One for Program Measure #1, Program Measure
#2, and Program Measure #3. Count the total number of performance measures the
agency utilizes. Then, copy and paste the blank templates as many times as needed so the
agency has a blank one for each agency performance measure. Finally, fill in the blanks for
each performance measure.

In the column titled, “Performance Measure,” enter the performance measure as the
agency did in the Accountability report.

In the column titled, "Type of Measure," pick the type of measure that best fits the
performance measure from the drop down box (see Types of Performance Measures
explained at the top of the chart).

In the column titled, “Related to the following at the agency,” select which of the following
from the drop down menu, the performance measures most relates to:

i Mission effectiveness (i.e., a process characteristic indicating the degree to
which the process output (work product) conforms to statutory requirements
(i.e., is the agency doing the right things?));

ii. Mission efficiency (i.e., a process characteristic indicating the degree to which
the process produces the required output at minimum resource cost (i.e., is the
agency doing things right?));

iii. Quality (i.e., degree to which a deliverable (product or service) meets customer
requirements and expectations (a customer is defined as an actual or potential
user of the agency’s products or services)); or

iv. Operational efficiency and work system performance (includes measures related
to the following: innovation and improvement results; improvements to cycle or
wait times; supplier and partner performance; and results related to emergency
drills or exercises).

In the column titled, "Agency selected; Required by State; or Required by Federal," pick State
from the drop down menu if an entity in state government requires the agency to track
this information, Federal if an entity in the federal government requires the agency to track
this information, or Only Agency Selected if there is no state or federal entity that requires
the agency to track this information and the agency selected it.

In the next set of columns enter the actual and target results for each year. Next to "Actual
Results," enter the actual value the agency had for that performance measure at the end
of that year. Next to "Target Results,” enter the target value the agency wanted to reach
for the performance measure for that year. If the agency did not utilize a particular
performance measure during certain years, then enter the following next to the applicable
"Actual Results" and "Target Results," - “Agency did not use PM during this year.”

Note: Benchmarks are goals for which the agency strives. Agencies choose benchmarks
based on standards within their industry. For instance, the agency might look to peak
performers in their industry and set their targets so that the agency can work to
incrementally reach those peak performers. In the Column labeled, “Benchmark,” list the
peak performers or other data the agency referenced when setting its target.

See question in Program Evaluation Report Word Template.

Comparison to Others
29-30. See questions in Program Evaluation Report Word Template. There are no additional guidelines.

If the agency has questions, Committee staff are available to provide assistance.
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Looking Ahead - Agency Ideas/Recommendations

Please list any ideas the agency has for internal changes at the agency that may improve
efficiency and outcomes. These can be ideas that are still just ideas, things the agency is
analyzing the feasibility of implementing, or things the agency already has plans for
implementing. For each, include the following details:

31.

d.

Stage of analysis (e.g., is it still just an idea that agency has, is it something the agency is
analyzing the feasibility of implementing, or is to the stage that the agency has a plan for
implementation set) (Note: Depending on the stage of analysis for the recommended
change, the agency may or may not have information available to provide the remaining
requested details. The agency should provide all details it has available and for items it
does not have information, type “Do not currently have this information.);

Objectives and Associated Performance measures impacted and predicted impact (e.g.,
how much does the agency anticipate the results of the measure will improve). The
subcommittee understands other factors may affect how much the measure actually
changes and that not all ideas will work. Therefore, the actual results may be less or
more than anticipated and the subcommittee is simply seeking a figure the agency has a
reasonable basis for anticipating;

Costs of the objectives that will be impacted and the anticipated impact (e.g., list each
objective number and put beside it the amount the agency anticipates the costs will
increase or decrease. The subcommittee understands this amounts may not be exact);
On which objective(s) the agency plans to utilize additional available funds if the change
saves costs, or obtain funds if the change requires additional funds, and how the
objective(s) receiving or releasing the funds will be impacted; and

Anticipated implementation date (e.g., when the agency anticipates the change will be
finally implemented).

See examples on next page
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Examples
(Note: The information in the examples are not true and used for illustrative purposes only.)

Internal Change #1:

e Internal Change: Establish 12-hour shifts for all security positions within agency.

Stage of Change Analysis (i.e., idea, analyzing feasibility, plan for implementation set,
etc.): Change implemented within last 6 months

Performance Measures Impacted and predicted impact (i.e., how much will results
improve): Amount of Time for Correction Officer shift changes and Amount of Overtime
Hours for Correction Officers. The resulting savings will continuously be seen through a
reduction in overtime hours and more efficient shift changes, which enhances the safety
and security of juveniles and the general public.

Objective Costs Impacted and anticipated impact (i.e., how much costs will increase or
decrease): Objective 3.1.1 - In fiscal year 2015-2016, forecasted total savings of
$350,000 across all impacted objectives from reduced overtime.

Where (i.e., specific objective(s)) agency plans to utilize additional available funds, if
change saves costs, or obtain funds, if change requires additional funds, & how the
objectives receiving or releasing funds will be impacted: Funds will be utilized to increase
the amount of training received by the guards, which will help the agency accomplish
Objective 3.3.1

Anticipated Implementation Date: November 2015

Internal Change #2:

e |nternal Change: Combining all event reporting information into one central database in
which employees can log in and enter information directly or obtain needed information,
based on security clearance.

Stage of Change Analysis (i.e., idea, analyzing feasibility, plan for implementation set,

etc.): Idea

Performance Measures Impacted and predicted impact (i.e., how much will results
improve): Agency still analyzing

Objective Costs Impacted and anticipated impact (i.e., how much costs will increase or
decrease): Objective 2.3.1 and 3.2.2 - Agency still analyzing anticipated budgetary impact
Where (i.e., specific objective(s)) agency plans to utilize additional available funds, if
change saves costs, or obtain funds, if change requires additional funds, & how the
objectives receiving or releasing funds will be impacted: Agency still analyzing
Anticipated Implementation Date: Agency has not fully analyzed feasibility of idea
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32. After completing the Laws Chart. Please review the laws with executive management, and ask for
employee feedback to determine any improvements in efficiency or outcomes that could possibly
occur from changes to any of the laws as well as if any of the laws are archaic or no longer match
with current agency practices. Afterward, list any laws the agency recommends for further
evaluation and for potential revision or elimination. For each recommendation include the
information below:

a. Law atissue;

b. Summary of current statutory requirement and/or authority granted (copy and paste from
laws chart);

c. Recommendation (e.g., eliminate, modify, add new law) and Rationale for recommendation
(e.g., would help the agency improve its efficiency and/or outcomes; would
update/remove archaic statute; would ensure law matches with current agency practices;
etc.);

d. Current law Wording,

e. Instructions (e.g., New law; Delete items (a), (b),(c), and d. Items (e) and (f) remain;
Amend item (c). Items (a) and (b) remain the same.) and proposed new Wording of law
(deleted text must be stricken through and new text underlined); and

f.  Other agencies that would be impacted by revising or eliminating the law.

An example of the information to include and how to format the information is below.
Examples

Law Recommendation #1

Law: SC Code Section 11-3-240

Summary of current statutory requirement: Required money to be remitted to counties for the expense
of printing tax forms and supplies.

Recommendation and Rationale for Recommendation: Eliminate - This function was transferred from the
CG years ago. However, in general, it is no longer applicable because everything is done online and there
are no forms.

Current law Wording: Of the amount appropriated in the annual general appropriations act for and to
counties for the expense of printing tax forms and supplies, four cents per capita, based on the official
United States Census for 1990, must be remitted by the Comptroller General to the several counties of
the State and must be applied by the counties only for the expense of printing tax forms and supplies for
county auditors, treasurers, and tax collectors. Payment must be made to each county treasurer in one
annual payment which must be made as soon after the beginning of the fiscal year as practical.
Instructions and Proposed New Law Language (deleted text must be stricken through and new text
underlined): Eliminate entirely so no new language

Other Agencies Impacted: None

Law Recommendation #2

Law: SC Code Section 56-5-2945(D)

Summary of current statutory requirement: Where money for fines must be placed.

Recommendation and Rationale for Recommendation: Modify - This accounting is performed internally by
DMV on its Phoenix system for all transactions involving licensing, titling, and vehicle registrations.
Current law Wording: (D) One hundred dollars of each fine imposed pursuant to this section must be
placed by the Comptroller General into a special restricted account, to be used by the Department of
Public Safety for the Highway Patrol.

Instructions and Proposed New Law Language (deleted text must be stricken through and new text
underlined): (D) One hundred dollars of each fine imposed pursuant to this section must be placed by
the-Comptrotler-General into a special restricted account, established by the Comptroller General, to be
used by the Department of Public Safety for the Highway Patrol.

Other Agencies Impacted: Department of Motor Vehicles
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Reports and Reviews
33. See question in Program Evaluation Report Word Template and example below.

Example

e January
0 Restructuring Report (due annually)
0 RSA-113 Quarterly Cumulative Caseload Report (due quarterly)
e February
e March
O SF-425 Federal Financial Report for the State Supported Employment Services
program (due semi-annually)

o April

0 RSA-113 Quarterly Cumulative Caseload Report (due quarterly)
e May
e June
o July

0 RSA-113 Quarterly Cumulative Caseload Report (due quarterly)
e August

e September
O Accountability Report (due annually)
O SF-425 Federal Financial Report for the State Supported Employment Services
program (due semi-annually)
e QOctober
e November
e December
0 RSA-15 Report of Vending Facility Program (Randolph Sheppard) (due annually)
0 OIB RSA-7-0OB Independent Living Services for Older Individuals who are Blind (due
annually)
O RSA-704 Part Il (Expenditures of Independent Living Program) (due annually)
0 RSA-722 Resolution of Applicant/Client Appeals Report (due annually)
O RSA-2 Annual Vocational Rehabilitation Program/Cost Report (due annually)
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B. ADDITIONAL DOCUMENTS TO SUBMIT

34-35. Please see list of additional documents requested in Program Evaluation Report and instructions
for saving each type of document below.

Audits performed on the agency by external entities during the last 5 years
Please save the documents as follows (limited to 120 characters):

Audit - Name of Audit - Name of Entity who conducted the Audit (date audit was
drafted/submitted)

Agency’s Response to Audit - Name of Audit - Agency’s Response (date on the agency’s
response)

Audits performed by internal auditors at the agency during the last 10 years
Please save the documents as follows (limited to 120 characters):

Name of Audit - Topics included in audit - (date audit was drafted/submitted)
Other reports, reviews, or publications of the agency, during the last 10 years, including, Fact
Sheets, Reports required by provisos, Reports required by the Federal Government, etc. Please

save the documents as follows (limited to 120 characters):

Reports/Fact Sheets/Etc. - Name of Report/Review - (date report/review was
drafted/submitted)

Agency Responses to Reports/Reviews - Name of Report/Review - Agency’s Response
(date on the agency’s response)

Organizational chart for the current year, and for as many years back as the agency has available
Please save the documents as follows (limited to 120 characters):

Organization Chart - Agency Name (Year applicable)

Glossary of terms
Please save the document as follows:

Glossary provided by Name of Agency (Month Date, Year)

Example:

Glossary provided by Commission for the Blind (April 21, 2016)
Term, Phrase or Acronym Meaning of the Term, Phrase or Acronym
SCCB South Carolina Commission for the Blind
VR Vocational Rehabilitation
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Note: The Oversight Committee will collect the following documents, so please do not provide copies:
a. Audits performed by the State Inspector General,
b. Audits performed by the Legislative Audit Council;
c. Audits or AUPs performed by the State Auditor’s Office during the last five (5) years; and
g. Agency Accountability Reports.

C. FEEDBACK (OPTIONAL)

36-41. Please see question in Program Evaluation Report Word Template.
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PROGRAM EVALUATION REPORT

Insert Agency Name

Date of Submission: Insert Date

Agency Director
Name:

Date of Hire:
Email:

Primary Agency Staff Contact for Oversight Study
Name:

Phone:

Email:

Main Agency Contact Information
Phone:

Email:

Mailing Address:

Agency Online Resources
Website address:

Online Quick Links:
Please provide any links to the agency website the agency would like listed in the report
for the benefit of the public.

Social Media Addresses:
Agency Office Locations

Please list the physical address, mailing address, and phone number for each office location. You
can continue onto the next page if additional space is needed.
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A. QUESTIONS

Please type the agency’s responses to each question directly below the question. For the questions
which ask the agency to complete an Excel chart, complete the chart and attach it to the end of this
document when the agency submits the .pdf version.

Agency Snapshot
1. What are 3-4 items the agency considers as successes?
2. What are 3-4 items the agency considers as its current challenges or issues? These can include
things the agency already has a plan to improve.
3. What are 3-4 emerging issues the agency anticipates having an impact on its operations in the

upcoming five years?

History and Structure

4.

Please provide the history of the agency by year, from its origin to the present, in a bulleted list.
Include the names of each director with the year the director started, and major events (e.g.
programs added, cut, departments/divisions changed, etc.).

Please provide information about the body that governs the agency and to whom the agency head
reports. Explain what the agency’s enabling statute outlines about the agency’s governing body
(e.g. board, commission, etc.), including, but not limited to: total number of individuals in the body;
whether the individuals are elected or appointed; who elects or appoints the individuals; the length
of term for each individual; whether there are any limitations on the total number of terms an
individual can serve; whether there are any limitations on the number of consecutive terms an
individual can serve; and any other requirements or nuisances about the body which the agency
believes is relevant to understanding how it and the agency operate. If the governing body
operates differently than outlined in statute, please describe the differences.

Please provide information about the agency's internal audit process including: whether the agency
has internal auditors, a copy of the internal audit policy or charter, the date the agency first started
performing audits, the names of individuals to whom internal auditors report, the general subject
matters audited, name of person who makes the decision of when an internal audit is conducted,
whether internal auditors conduct an agency-wide risk assessment routinely, whether internal
auditors routinely evaluate the agency’s performance measurement and improvement systems,
the total number of audits performed in last five fiscal years; and the date of the most recent Peer
Review of Self-Assessment by SC State Internal Auditors Association or other entity (if other entity,
name of that entity).

General Information

7.

Please complete the Laws Chart, which is a tab in the attached Excel document

Please list all entities and individuals the agency considers stakeholders. A “stakeholder” is a
person, group or organization that has interest or concern in the agency or that can affect or be
affected by the agency’s actions, objectives and policies. Since the agency is providing information
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10.

11.

12.

13.

about its partners and customers in response to other questions, the entities who are partners and
customers do not need to be listed again here.

List all entities the agency worked with in 2015-16, or plans to work with during 2016-17, that help
the agency accomplish one or more of its goals, strategies or objectives (i.e. partners). Below each
entity, list the applicable year, objective(s) the entity is helping the agency accomplish and ways in
which the agency works with the partner to accomplish that objective(s).

Please provide the following information regarding the amount of funds remaining at the end of
each year that the agency had available to use the next year (i.e. in 2011-12, insert the amount of
money left over at the end of the year that the agency was able to carry forward and use in 2012-
13), for each of the last five years.

Year Amount Remaining at end of year that agency could
use the next year

2011-12
2012-13
2013-14
2014-15
2015-16

How much does the agency believe is necessary to have in carryforward each year? Why?
Please complete the Employees Available Chart, which is a tab in the attached Excel document.

Please complete the Agency Daily Operation Programs Chart, which is a tab in the attached Excel
document and applies to 2015-16 and 2016-17.

2015-16 Strategic Plan, Programs, Employee Allocation and Spending

14.

15.

16.

17.

18.

19.

Please complete the 2015-16 Customers & Potential Impacts Chart, which is a tab in the attached
Excel document.

Please review the 2015-16 Public Benefit and Responsibility Chart, which is a tab in the attached
Excel document.

Please complete the 2015-16 Employee Allocation by General Appropriation Act Program Chart,
which is a tab in the attached Excel document

Please complete the 2015-16 Programs and Objectives Chart, which is a tab in the attached Excel
document.

Please complete the 2015-16 Employee Allocation by Objective Chart, which is a tab in the attached
Excel document

Please complete the 2015-16 Strategic Spending Chart, which is a tab in the attached Excel
document, to provide the Committee information on how the agency spent its funding in 2015-16
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2016-17 Strategic Plan, Programs, Employee Allocation and Budgeting
20. Please complete the 2016-17 Customers & Potential Impacts Chart, which is a tab in the attached
Excel document. If the agency’s General Appropriation Act Programs - Daily Operations
subprograms; services/products provided; and customer segments are the same as in 2015-16, the
agency can simply type on the first line, “Same as 2015-16 Customers & Potential Impacts Chart.”

21. Please review the 2016-17 Public Benefit and Responsibility Chart, which is a tab in the attached
Excel document. If the agency’s strategic plan and employees responsible are the same as in 2015-
16, the agency can simply type on the first line, “Same as 2015-16 Public Benefit and Responsibility
Chart.”

22. Please complete the 2016-17 Employee Allocation by General Appropriation Act Program Chart,
which is a tab in the attached Excel document

23. Please complete the 2016-17 Programs and Objectives Chart, which is a tab in the attached Excel
document.

24. Please complete the 2016-17 Employee Allocation by Objective Chart, which is a tab in the attached
Excel document. If the agency’s strategic plan and employee allocation are the same as in 2015-16,
the agency can simply type on the first line, “Same as 2015-16 Employee Allocation by Objective
Chart.”

25. Please complete the 2016-17 Strategic Budgeting Chart, which is a tab in the attached Excel
document, to provide the Committee information on how the agency plans to utilize the funds it is
receiving in 2016-17, including any additional funds it plans on applying for during the year such as
federal grants.

Program Structure
26. Please provide the following information regarding the agency’s program structure in the General
Appropriations Act.
a. Does the agency have the ability to request a restructuring or realignment of its General
Appropriations Act programs? (Y/N)

b. In what year did the agency last request a restructuring or Il. . Programs and Services
realignment of its General Appropriations Act programs? (see A. Water Quality Management
example of what is meant by General Appropriations Act 2. Water Management

programs to the right)
c. What was requested and why?
d. Was the request granted? (Y/N) If no, who denied the request and why was it denied?

e. Would an individual be able to clearly see how much the agency is spending toward each
of the goals in its Strategic Plan by looking at the hierarchy of agency General
Appropriation Act programs? (Y/N)

f.  Could the agency make a request to the Executive Budget Office, Senate Finance
Committee, and House Ways and Means Committee to realign or restructure its General
Appropriations Act programs so that the agency’s goals from its strategic plan were the
highest level of its General Appropriations Act programs in the hierarchy? (Y/N)
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Performance Measures
27. Please complete the Performance Measures Chart, which is a tab in the attached Excel document.

28. After completing the Performance Measure Chart, please provide the following: Graphs/Charts
which shows trends over the last five years for at least three performance measures (separate
graph/chart for each performance measure) the agency believes are vital to knowing whether the
agency is successful, and:

d.

Three agency, government, non-profit, or for-profit entities the agency considers the best
in the country in this process or similar process and why.

If the agency did not use results from another entity as a performance benchmark, why
not? What did the agency choose as the benchmark, and why?

Comparison to Others
29. Are there other agencies that have goals similar to those at this agency? If so, which agencies and
which goals?

30. For each of the agency’s goals that are similar to goals at other agencies,

a.
b.
C.

How are what the other agencies, and this agency, striving for the same goal?

How are what the other agencies, and this agency, striving for different?

Are there ways this agency and those other agencies could work together to accomplish
the goals more efficiently?

Are there ways this agency and those other agencies could work together to accomplish
the goals more effectively?

Looking Ahead - Agency Ideas/Recommendations
31. Please list any ideas the agency has for internal changes at the agency that may improve efficiency
and outcomes. These can be ideas that are still just ideas, things the agency is analyzing the
feasibility of implementing, or things the agency already has plans for implementing. For each,
include the following details:

d.

b.
C.
d

Stage of analysis;

Objectives and Associated Performance measures impacted and predicted impact;
Costs of the objectives that will be impacted and the anticipated impact;

On which objective(s) the agency plans to utilize additional available funds if the change
saves costs, or obtain funds if the change requires additional funds, and how the
objective(s) receiving or releasing the funds will be impacted; and

Anticipated implementation date.

32. After completing the Laws Chart (see Excel Charts in the next section). As the agency likely already
has planned, please review the laws with executive management, as well as other employees, to
determine ways agency operations may be less burdensome, or outcomes improved, from changes
to any of the laws. Also, check if any of the laws are archaic or no longer match with current
agency practices. Afterward, list any laws the agency would recommend the Committee further
evaluate and possibly recommend revision or elimination of in the Committee's Oversight Report.
For each one, include the information below. An example of the information to include and how to
format the information is below and on the next page.

a.
b.

Law;
Summary of current statutory requirement and/or authority granted;

4|Page



Recommendation and Rationale for recommendation;

Current law wording;

Instructions and proposed new Wording of law; and

Other agencies that would be impacted by revising or eliminating the law.

SO ao

Reports and Reviews

33. Please provide a list of the reports and reviews the agency must submit to a state or federal entity
and the month of the year each are due.

B. ADDITIONAL DOCUMENTS TO SUBMIT

Please submit the following additional documents in electronic format, saving them as instructed in the
guidelines.

34. Please submit electronic copies of the following:

a. Audits performed on the agency by external entities, other than Legislative Audit Council,
State Inspector General, or State Auditor’s Office, during the last 5 years;

b. Audits performed by internal auditors at the agency during the last 10 years;
Other reports, reviews or publications of the agency, during the last 10 years, including
Fact Sheets, Reports required by provisos, Reports required by the Federal Government,
etc.; and

d. Organizational chart for the current year and as many years back as the agency has
available.

Note: The Oversight Committee will collect the following documents, so do not provide
copies of these:

a. Audits performed by the State Inspector General,

b. Audits performed by the Legislative Audit Council;

c. Audits or AUPs performed by the State Auditor’s Office during the last 5 years; and
d. Agency Accountability Reports.

35. Please submit a Word document that includes a glossary of terms, including, but not limited to,
every acronym used by the agency.
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C. FEEDBACK (OPTIONAL)

After completing the Program Evaluation, please provide feedback to the Committee by answering
the following questions:

36. What other questions may provide the Committee and public information about the agency that
will allow them to understand how the agency operates, budgets, and performs?

37. What is/are the best way(s), in the agency’s opinion for the Committee to be able to compare the
specific results the agency obtained with the money it spent? The Committee is asking how the
agency could determine the amounts spent and the exact results obtained and be confident these
numbers aligned

38. What changes to the report questions, format, etc. would the agency recommend?

39. What benefits does the agency see in the public having access to the information in the report?

40. What are two-three things the agency could do differently next time (or it could advise other
agencies to do) to complete the report in less time and at a lower cost to the agency?

41. Please provide any other comments or suggestions the agency would like to provide.
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Laws

Agency Responding Law Enforcement Training Council/Criminal Justice Academy

Date of Submission

INSTRUCTIONS: In this Chart, the agency will find all of the laws it listed as applicable to that agency in its Restructuring Report. Please do the following:

(a) If the agency grouped any laws together when completing the Restructuring Report, go back through and list each law individually (as the Annual Restructuring Report informed the agency it would have to do in this report);
(b) Make any revisions needed, including adding or removing laws or modifying the summary of each, to ensure the list is accurate as of the date the agency submits this report; and

(c) List which objective(s) in the Agency’s strategic plan satisfies each law.

Please cite Law Number as follows:

State Constitution: Article #. Title of Article . Section #. Title of Section (Example - Article IV. Executive Department. Section 12. Disability of Governor)

State Statute: ## - ## - ##. Name of Provision . (Example - 1-1-110. What officers constitute executive department.)

Federal Statute: Title #.U.S.C. Section # (Any common name for the statute)

State Regulation: Chapter # - Section # (Any common name for the regulation)

Federal Regulation: Title # C.F.R. Section # (Any common name for the regulation)

State Proviso: Proviso ## # (Proviso Descrintion). 2015-16 (or whichever vear is anolicable) Anorooriations Act Part 1B (Fxamnle - 117.9 (GP: Transfers of Anorooriations). 2014-15 Aoorooriations Act. Part 1B.)

Item # Law Number Jurisdiction Type of Law Statutory Requirement and/or Authority Granted 2015-16 Objective(s) 2016-17 Objective(s)
which satisfy the law which satisfy the law
1 23-23-10 State Statute Sets out the reasoning and intent of the chapter. Provides
definitions.
2 23-23-20 State Statute Creates the Criminal Justice Academy.
3 23-23-30 State Statute Creates the Law Enforcement Training Council & their
requirement to meet.
4 23-23-40 State Statute Outlines requirement of training and certification for all law

enforcement officers in South Carolina. Sets out exceptions to
the training requirement.

5 23-23-50 State Statute Outlines requirement of continuing education related to
domestic violence.
6 23-23-60 State Statute Outlines information to be submitted for candidates for

certification, expiration of certification, and grants the Council
authority to issue certification and other appropriate indicia of
compliance.

7 23-23-70 State Statute Outlines Council's authority to issue certifcation in certain
situations to chiefs and certain retired law enforcement officers.

8 23-23-80 State Statute Outlines powers & duties of the Training Council.

9 23-23-90 State Statute Provides absolute immunity in litigation regarding
communications that are required by the Training Act.

10 23-23-100 State Statute Allows the Director to issue Orders for compliance with the

Training Act and corresponding regulations. Outlines
procedure to be used to invoke civil penalties if that Order is not
complied with.

10 23-23-110 State Statute Provides procedure for municipalities with only one law
enforcement officer to secure assistance from county Sheriff
during training at the Academy.

11 23-23-115 State Statute Allows training of law enforcement officers of the Savannah
River Site at the Academy.
12 23-23-120 State Statute Provides for reimbursement of basic training expenses between

law enforcement agencies under certain circumstances.

13 23-23-130 State Statute Allows for retention of certain academy generated revenues for
certain operating expenses of the Academy.




Laws

14 23-23-140 State Statute Requires certification of patrol canine teams.

15 23-47-20 State Statute Requires telecommunication operators and/or dispatchers to
attend training at the Academy.

16 37-062 State Regulation Requires telecommunication operators and/or dispatchers to
attend training within one year of hire, except in certain
circumstances.

17 37-063 State Regulation Requires good character to be certified as a telecommunication
operator and/or dispatchers. Provides for the availabilty of
background information to future employers, the Academy, &
the Council.

18 37-068 State Regulation Sets up how an agency applies for re-issuance of certification
for telecommunication operators and/or dispatchers & cases in
which that recertification cannot be re-issued.

19 38-001 State Regulation Sets out the authority of the Director with regard to Orders
issued pursuant to S.C. Code 23-23-100.

20 38-002 State Regulation Sets up how an agency applies for re-issuance of certification
for law enforcement officers.

21 38-003 State Regulation Requires good character to be certified as a law enforcemetn
officer. Provides for the availability of background information
to future employers, the Academy, & the Council.

22 38-004 State Regulation Outlines that the Council may deny certification to a law
enforcement officer candidate if they have committed
misconduct. Defines misconduct.

23 38-005 State Regulation Sets out the firearms qualification requirement.

24 38-006 State Regulation Sets out when certification of law enforcement officers occurs,
that only one certification may be held at a time, and what level
of certification is required.

25 38-007 State Regulation Sets out the different certification levels and who should hold
what certification level.

26 38-008 State Regulation Sets out what prior training can be considered in exempting a
candidate from basic trianing. Also, outlines when retraining is
required based on break-in-service rules.

27 38-009 State Regulation Outlines the documentation required to be filed when an officer
separates from an agency, when the officer needs to be notified
of that filing, and the penalty for failing to report that separation.

28 38-010 State Regulation Outlines requirements for Reserve Officers.

29 38-011 State Regulation Outlines qualifications & certification of Traffic Radar
Operators.

30 38-012 State Regulation Sets out reporting of continuing education requirements met for
purposes of recertification (recertification for another 3 years).

31 38-013 State Regulation Outlines requirements for the continuing education
requirements for each certification level.

32 38-014 State Regulation Outlines how an agency can get a course approved for
continuing education hours.

33 38-015 State Regulation Outlines the requirements to get a 3 year certification extended.

34 38-016 State Regulation Outlines that the Council may withdraw certification to a law

enforcement officer if they have committed misconduct or have
other issues. Defines misconduct.




Laws

35 38-017 State Regulation Outlines the reporting requirements of an agency when an
officer commits an offense that may require the withdraw of
certification under S.C. Reg. 38-016 & the penalty for failing to
report.

36 38-018 State Regulation Outlines when an investigation into alleged miscondust shall
occur and the process for notification regarding such an
investigations initiation and conclusion.

37 38-019 State Regulation Outlines when and how notification regarding withdraw of
certification shall occur.

38 38-020 State Regulation Outlines that notification sent pursuant to S.C. Reg. 38-020
shall be confidential.

39 38-021 State Regulation Sets out which agencies must conduct emergency vehicle
training.

40 38-022 State Regulation Sets out the different levels fo emergency vehicle training and
the requirements of each level of training.

41 38-023 State Regulation Outlines how natification of emergency vehicle training to the
Academy shall take place.

42 38-024 State Regulation Sets out how often emergency vehicle training shall take place.

43 38-025 State Regulation Outlines process for getting emergency vehicle training
approved for continuing education credit hours.

44 38-026 State Regulation Outlines how an agency can get emergency vehicle training
from other states, the federal government, or private training
providers approved to comply with these regulations.

45 38-027 State Regulation Oulines the effect of failure to comply with the requirements of
emergency vehicle training.

46 38-028 State Regulation Provides definitions for the regulations.

47 38-060 State Regulation Provides definitions for the regulations.

48 38-061 State Regulation Outlines the minimum requirements to train as a
telecommunications operator and/or dispatcher.

49 38-062 State Regulation Outlines the training requirements prior to certification being
issue and the requirments for re-issuance of certification.

50 38-063 State Regulation Outlines requirements to be re-certified after a break-in-service.

51 38-064 State Regulation Outlines requirements to report separations from the agency.

52 38-065 State Regulation Outlines how cost of training shall be paid to the Academy.

53 Proviso 64.1 State Proviso Allows carry over to complete projects.

54 Proviso 64.2 State Proviso Allows collection, expending, retaining, and carrying forward fo
funds received for reimbursement for personnel & equipment
expended due to an emergency.

55 6-11-340 State Statute Allows special purposes districts to have law enforcement
officers and send them for training at the Academy. The
Academy is allowed to charge a fee for this training.

56 14-1-206 State Statute Funding mechanism for the Academy.

57 14-1-207 State Statute Funding mechanism for the Academy.

58 14-1-208 State Statute Funding mechanism for the Academy.

59 14-1-240 State Statute Funding mechanism for the Academy. Currently, set to sunset
in June 2016.

60 23-3-65 State Statute Requires the Academy to develop a course of training for
critical incident stress debriefing and peer support team.

61 23-3-540 State Statute Allows the Academy to provide training to officers of PPP

regarding utilization of active electronic monitoring devices.




Laws

62 23-4-110 State Statute Places the Director of the Academy on the Governor's
Committee on Criminal Justice, Crime & Delinguency.

63 23-11-110 State Statute Outlines the qualifications to be Sheriff.

64 23-28-30 State Statute Oultlines training requirements for Reserve Police Officers.

65 23-28-60 State Statute Allows the Academy to issue identification cards for Reserve
Police Officers.

66 23-28-80 State Statute Outlines training requirements for a Reserve Police Officer to
become a regular law enforcement officer.

67 24-5-320 State Statute Outlines requirements for Reserve Detention Officers.

68 24-5-360 State Statute Outlines training requirements for a Reserve Detention Officer
to become a regular detention officer.

69 40-18-30 State Statute To advise and consent with SLED regarding the curriculum,
training, and certifcation of security guards.

70 43-35-310 State Statute Places the Director of the Academy or his designee on the
Adult Protection Coordinating Council.

71 43-35-560 State Statute Places the Director of the Academy on the Vulnerable Adults
Fatalities Review Committee.

72 56-5-760 State Statute Requires the Academy to promulgate regulations regarding
guidelines and training for emergency vehicles.

73 59-116-110 State Statute Requires the Academy to provide training to Campus Police
Officers. Allows the Academy to charge for this training.

74 63-11-1930 State Statute Place the Director of the Academy on the Child Fatality
Advisory Committee.

75 63-17-1020 State Statute Requires the Academy deny or withdraw certifications in certain
situations involving failure to pay child support.

76 63-19-390 State Statute Allows law enforcement officers of DJJ to receive training at the
Academy.

77 23-28-40 State Statute Requires the Academy to approve Reserve Officer training.

78 23-28-90 State Statute Allows regular law enforcement to officers to switch to a reserve
officer position with the concurrence of the Academy.

79 59-116-40 State Statute Oultlines requirements to be a Campus Police Officer.

80 17-5-130 State Statute Requires the Director of the Academy to appoint members of
the Coroner's Training Advisory Committee.

81 17-5-115 State Statute Allows deputy coroners to attend training at the Academy & be

certified as Class 3 law enforcement officers.




Agency's Daily Operations Programs (2015-16)

Agency Responding

Law Enforcement Training Council/Criminal Justice Academy

Date of Submission

INSTRUCTIONS: In this Chart, the agency will find information in the second two columns which it provided in its Restructuring Report. Please do the following:
(a) Review the programs listed and make any additions or other modifications needed. Please, do not consider the General Appropriations Act programs. Instead think of what the agency considers programs in the
agency’s daily operations (this may not have been clear in the Restructuring Report). These may be divisions, departments, programs it is working on related to grants, etc.
(b) Regardless of whether the agency selected yes or no in the previous column, in the last column titled, “Other agencies whose mission the program may fit within,” list other agencies whose mission the program may fall
within based on the agency’s knowledge of the program and reference to the list of all other agency missions, attached to these guidelines.

Fiscal Year (i.e. 2015-16;
2016-17; or both)

Daily Operations Program

Purpose of Program

Other agencies whose mission the program may
fit within

Basic Law Enforcement

Training of an employee who has been hired by a law enforcement agency in South Carolina
and who has been commissioned by an authorized law enforcement source with
enforcement authority and arrest powers. This training consists of both classroom
participation and proficiency training and lasts for 12 weeks. Class 1 Law Enforcement
Officers have full arrest powers. Re-certification requires 40 hours of CLEE over three years
including 1 Legal Update & 1 DV training each year of the three years.

Basic Detention

Training of an employee who has been hired by a detention agency in South Carolina and
who has been commissioned by an authorized detention facility . This training consists of
both classroom participation and proficiency training and lasts for 3 weeks and the graduate
isa Class 2 Local Detention Officer. Re-certification requires 40 hours of CLEE hours each
year .

Limited Duty

Training of an employee who has been hired by an agency in South Carolina and who has
been commissioned by an authorized law enforcement source . This training consists of both
classroom participation and proficiency training and lasts for 9 days and the graduate is a
Class 3 Special Law Enforcement Officer. These officers have limited powers of arrest or
special duties. They may perform as court room security, litter control, animal control, airport
security and may have special assignments or administrative duties only. Re-certification
requires 1 Legal Update each year.

Basic Telecommuincations Officer

Training of an employee who has been hired by an agency in South Carolina and who has
been commissioned by an authorized law enforcement source . This training consists of both
classroom participation and proficiency training and lasts for 2 weeks and the graduate is a
Class 4 Telecommunications Officer. This individual is employed in an E-911 system to
receive, process, transmit and/or dispatch emergency and non-emergency calls for police,
fire, emergency medical and other public safety services via communication devices.

Advanced Training Programs

Advanced Training programs are available to law enforcement personnel to receive
specialized training in fields to enhance their knowledge.




Employees Available

Agency Responding Law Enforcement Training Council/Criminal Justice

Date of Submission

INSTRUCTIONS: This chart requests the number of authorized, filled and unfilled full time equivalent (FTE) positions at the agency by general fund, other fund and federal funds during each of the last
five years. It also asks for the number of temporary non-FTE and temporary grant non-FTE positions during the same time period.

General Fund Full Time Equivalent Positions (FTEs)

2011-12 2012-13 2013-14 2014-15 2015-16
Figures below are as of... Insert date and year Insert date and year Insert date and year Insert date and year Insert date and year
Authorized
Filled
Unfilled

Other Fund FTEs

2011-12 2012-13 2013-14 2014-15 2015-16
Figures below are as of... Insert date and year Insert date and year Insert date and year Insert date and year Insert date and year
Authorized
Filled
Unfilled
Federal FTEs
2011-12 2012-13 2013-14 2014-15 2015-16
Figures below are as of... Insert date and year Insert date and year Insert date and year Insert date and year Insert date and year
Authorized
Filled
Unfilled
Total FTEs (General + Other + Federal Fund) & Non-FTEs
Unfilled FTEs Filled FTEs Temporary Non-FTEs Temporary Grant Non-FTEs Total
2011-12
2012-13
2013-14
2014-15
2015-16




Customers and Potential Impacts (2015-16)

[Agency Responding [Low Enforcement Training C:

1/Criminal Justice Acadern, ]
[Date of submission [ 1
INSTRUCTIONS: In this Chart, please do the following:

(a) Take each General Appropriation Act Program and think of the agency daily operations that fit within it. Then group those daily operations programs (D.0. programs) however is best for the agency (i.e. by division, grants, etc.) to discuss each of the different services and/or products it provides. List each of those D.O. Programs, beside the
General Appropriation Act Program it relates to, in the first column. The agency may need to insert additional rows between the existing General Appropriations Programs to include each of the D.O. Programs that relate to that General Appropriation Act Program

(b) In the second column, provide a brief description of each D.0. Program

(c) In the column titled, "Service/Product provided,” type the service or product the D.O. Program provides. f the D.0. Program provides multiple services or products, insert additional rows to ensure each service or product is listed on a different row. Be as specific as possible when listing the services and products provided because this
information may be compared with the services and products provided by other agencies to determine if there is any duplication among agencies.

(d) In the column titled, "Cy gment," select the appl g

1t from the drop down menu. Insert additional rows as needed to ensure each customer segment who receives a particular service or product, is listed on a different row.

(e) In the column titled, "Sucmwhrthchl\cwmg Segments," provide the additional information requested if the Customer Segment is (1) industry; (2) Professional Organization); or (3) General Public. The additional information provided about the "General Public’ customer segments served may be utilized to help change the current
"General Public" customer segment option into more specific and defined segments within the public.

(f)In the column titled, “Best potential impact f agency over performs,” provide a brief description of the best potential impact on that customer segment if the agency performs better than it ever thought possible.

(g) In the column titled, “Most potential negative impact if the agency under performs,” briefly describe what the agency considers the most potential negative impact to that customer segment that may occur as a result of the agency underperforming or performing at the worst level possible.

(h) In the column titled, "What is monitored to determine if outside help is needed,” type what the agency monitors on a daly, weekly or monthly basis to ensure the agency performance is at the level needed.

(i) I the column titled, "Outside Help to Request," type the entities to whom the agency reaches out if the agency begins to see low performance;

(i) I the column titled, "Level Requires Inform G.A," type the level at which the agency thinks the General Assembly should be put on notice;

11 1n the column titled

"1-3G & Ontinns " tune ane ta three antions for what the Genaral Assembiy corild do tn heln racale the issiins hefore thers i< 2 natential crisic for each ciistomer seement

Best potential impact on the i ive [Whatis monitored to ide Help ta Request Level Requires Inform GA. [13G.A Options
210 A TS (0 K Lol Sl customer segment f the agency aver  |customer segment [f the agency under determine if outside help is
Service/Product provided (1) Industry: Name; (2) Professional |30 performs needed
_ . - - Customer Segment
General Appropriation Act Program/Title . . " (list only one service o product per row, but insert tion: Name
Description/Purpose of Daily Operations Program . (st the customer segment as many times as
Daily Operations Programs as many rows as needed to ensure all services and needed, butletonly one per )

Organizati
(3) Public: Other characteristics of public
products provided are listed) segment who receives service or product
(i.e. age range; income levels,etc.)

| -
|| Training -
lil_Employee Benefits -

PER Version 2-June 2015-Agency Responses




Public Benefit and Staff Responsibility  (2015-16)

[Law Enforcement Training Council/Criminal Justice Academy

ency Responding
Date of Submission

INSTRUCTIONS: In this Chart, the agency will find information it provided in its Restructuring Report for 2015-16. Please ensure all cells are completed and the goals, strategies, objectives, intended public benefits and staff responsible are accurate for 2015-16. Cells which were left blank in the Restructuring Report and
need to completed are highlighted in yellow. Please highlight, in green, any cells where the agency provided information in the Restructuring Report, but there were changes in the plan or who was responsible after submission of the report. In another chart in this report the agency will provide information related to its

2016-17 Strategic Plan. As areminder, the instructions for how the agency was to complete the chart are below:
1) Under the "Strategic Plan Part and Description” column, enter the strategic plan part number and description (i.e. Goal 1 - Increase the number of job opportunities available to juveniles to 20 per juvenile within the next 2 years).
2) Under the "Public Benefit/Intended Outcome" column, enter the intended outcome of accomplishing each goal and objective.

3) Under the "Responsible Person" columns, provide information about the individual who has primary responsibility/accountability for each goal and objective. The Responsible Person for a goal has different teams of employees beneath him/her to help accomplish the goal. The Responsible Person for an objective has

employees and possibly different teams of employees beneath him/her to help accomplish the objective. The Responsible Person for a goal s the person who, in conjunction with his/her team(s) and approval from higher level superiors, determines the strategy and objectives needed to accomplish the goal. The
Responsible Person for an objective is the person who, in conjunction with his/her employees and approval from higher level superiors, sets the performance measure targets and heads the game plan for how to accomplish the objective for which he/she is responsible. Under the "Position” column, enter the
Responsible Person’s positiony/title at the agency. Under "Office Address" column, enter the address for the office from which the Responsible Person works. Under the "Department/Division” column, enter the department or division at the agency in which the Responsible Person works. Under the
"Department/Division Summary" column, enter a brief summary (no more than 1-2 sentences) of what that department or division does in the agency.

certification to effectively perform their duties efficiently, effectively and

Mission: To train Criminal Justice Personnel by providing mandated training and a |Legal Basis: 232320
continuous certification process.
Vision: To train law enforcement personnnel to become certified and maintain |Legal Basls: 232320

Strategic Plan Part and Description (2015-16)

Intended Public Benefit/Outcome:
(Ex. Outcome = incidents decrease and public perceives that the road is
safer) Just enter the intended outcome

Responsible Employee Name:

How long as staff

member been responsible

for the goal or objective:

(i.e. more or less than 3
years)

Pasition:

Office Address:

Department or Division:

Department or Division Summary:

Goal 1- Provide a safe, secure and functional environment to enable the

Law enforcement personnnel are able to be trained without

More than 3 years

5400 Broad River Road,

ary issues

current issues.

Goal 3 - Provide continual oversight by South Carolina criminal justice
personnel to ished standards are maintai

To ensure certified law enforcement personnel maintain proficiency

James Fennell

Strategy 3.1 - To acquire national accrediation for the Academy through CALEA

Public will recognize that the Academy has maintained stringent
standards and should instill from the public

Lauren Orris

Strategy 3.2 - To continously review records of certified law enforcement
personnel to confirm standards are being

[To ensure that only appropriatly certified law enforcement personnel
are employed

James Fennell

Objective 3.2.1 - Review misconduct process to improve tracking and reporting

To instill confidence from the public that the Academy has properly
addressed any issues with law enforcement personnel

James Fennell

Objective 3.2-2 -Audit field records to ensure matches with Certification records

To instill confidence from the public that the Academy has properly
trained the law enforcement personnel who are "on the street'

Ed Lopes

Less than 3 years

Less than 3 years
Less than 3 years
Less than 3 years

More than 3 years

Columbia, SC 29212

Lennie Hicks Facilities Operations Manager Facilities Maintains the buildings and grounds and oversees the vehicle fleet
staff to work and the students to learn interference P €] Columbia, s 29212 gsande
Low enf t Iare able to be trained without 5400 Broad River Road,
Strategy 1.1 - Maintain safety and security of buildings and equipmant aw enforcement personnnelare able 1o be trained withou Lennie Hicks More than 3 years Facilities Operations Manager road River Roa Facilities Maintains the buildings and grounds and oversees the vehicle fleet
interference Columbia, SC 29212
Low enf t Iare able to be trained without 5400 Broad River Road,
Objective 1.1.1 -Maintain buildings and facilities for functionality aw enforcement personnnelare able to be trained withou Lennie Hicks More than 3 years Facilities Operations Manager road River Roa Facilities Maintains the buildings and grounds and oversees the vehicle fleet
interference Columbia, SC 29212
Objective 1.1.2 - Maint ty and install additional securi Low enf t Iare able to be trained without 5400 Broad River Road,
jective aintain security and install additional security cameras 2w enforcement personnnel are able to be trained withou Lennie Hicks More than 3 years Facilities Operations Manager road River Roa Facilties Maintains the buildings and grounds and oversees the vehicle fleet
throughout campus interference Columbia, SC 29212
Low enf t Iare able to be trained without 5400 Broad River Road,
Objective 1.1.3 - Upgrade facilities that have deteriorated due to usage and age | - c/ O ccment personanetare able to be trainec withou Lennie Hicks More than 3 years Facilities Operations Manager road River Roa Facilities Maintains the buildings and grounds and oversees the vehicle fleet
interference Columbia, SC 29212
Students will be fed oser to where they are being taught & 5400 Broad River Road,
Strategy 1.2 - Re-open the second dining hall udents wil be fed In an area closer to where they are being taughtto |, . vie picks More than 3 years Facilities Operations Manager road River Roa Facilties Maintains the buildings and grounds and oversees the vehicle fleet
allow more time for stud Columbia, SC 29212
Instruct 1d have safer vehicles to drive while teaching out of & 5400 Broad River Road,
Strategy 1.3 - Upgrade the vehicle fleet for instructional usage nstructors would have safer vehicles to drive while teaching out OFtOWN | o1 e Hicks More than 3 years Facilities Operations Manager road River Roa Facilties Maintains the buildings and grounds and oversees the vehicle fleet
classes Columbia, SC 29212
Goal 2 - Provide meaningful, contempory and best practice law More than 3 years 5400 Broad River Road, Conducts training - both mandated and advanced to improve of all law
enforcement, detention and dispatcher training to the South Carolina Train efficient and effective law enforcement personnel 1ohn Yarborough Training Operations Manager Training ' "
Columbia, SC 29212 enforcement personnel's skills in fulfilling their duties to the public
Criminal Justice Community
trtey 2.1 - Expand capabilties for Mandated Traiming Gives greater flexibilty o law enforcement personnel o receive tramng| More than 3 years raining Operations Nianager |P00 Broad River Road, raiming Conducts aining —both mandated snd advanced to mprove o al law
in a more timely manner. Columbia, SC 29212 enforcement personnel' skill in fulfilling their duties to the public
Objective 2.1.1 - Increase the number of programs in the ACADIS learning [Allows law enforcement personnel to obtain training via computer More than 3 years 5400 Broad River Road, Creates on-line training programs that can be accessed by law enforcement
Monica Yarborough Media Supervisor Media !
system therefore reducing time away from their jurisdiction. Columbia, SC 29212 personnel via computer
Objective 2.1.2 -1 the number of basic law enf toff | th tage of offi i ficers to b
Jective nerease the number of basic law enforcemnt offcers ncreasing the percentage of officers passing allows more officers to be More than 3 years 400 Broad River Road, Conducts training - both mandated and advanced to mprove of all
graduating and receiving certification including NCIC certification as well as | working sooner. The NCIC certification allows the officers to have 1ohn Yarborough Training Operations Manager Training ' "
Columbia, SC 29212 enforcement personnel's sills in fulfilling their duties to the public
decreasing the wat time for enrolled officers to initiate training valuable readily available
[Allows the jails and detenti ters to have trained off Tabl 5400 Broad River Road, Conducts t ~both mandated and advanced & Faill
Objective 2.1.3 - Increase the number of Class 2 Officers rained lows the jail and detention centers to have trained officers available [\ " More than 3 years training Operations Manager road River Roa training onducts raining - both mandated and advanced to improve of all law
more quickl Columbia, SC 29212 enforcement personnel' skill in fulfiling their duties to the public
Have law enf t [that have additional 1 5400 Broad River Road, Conducts t ~both mandated and advanced & Faill
strategy 2.2 - Expansion of Advanced Training opportunities ave law enforcement personnel that have additional training in John Yarborough More than 3 years training Operations Manager road River Roa training onducts raining - both mandated and advanced to improve of all law
issues. Columbia, SC 29212 enforcement personnel' skill in fulfilling their duties to the public
Objective 2.2.1 - Review current advanced training for courses with declining | Public will have law enforcement personnel who are able to relate to More than 3 years 5400 Broad River Road, Conducts training - both mandated and advanced to improve of all law
" John Yarborough Training Operations Manager Training . h
enroliment current issues Columbia, SC 29212 enforcement personnel' skill in fulfiling their duties to the public
Objective 2.2.2 - Increase by 1/3 the advanced training classes stressing Public will have law enforcement personnel who are able to refate to 5400 Broad River Road, Conducts training - both mandated and advanced to improve of all law
John Yarborough Training Operations Manager Training

enforcement personnel's skills in fulfilling their duties to the public

General Counsel

5400 Broad River Road,
Columbia, SC 29212

Director’s staff

Maintains the overall direction of the Agency

Accrediation Manager

5400 Broad River Road,
Columbia, SC 29212

Director’s staff

Maintains the overall direction of the Agency

General Counsel

5400 Broad River Road,
Columbia, SC 29212

Director’s staff

Maintains the overall direction of the Agency

General Counsel

5400 Broad River Road,
Columbia, SC 29212

Director’s staff

Maintains the overall direction of the Agency

Investigator

5400 Broad River Road,
Columbia, SC 29212

Director's staff

Maintains the overall direction of the Agency




Employee Allocation by General Appropriation Act Program (2015-16)

Agency Responding Law Enforcement Training Council/Criminal Justice Academy
Date of Submission

Disclaimer: The Committee understands the number of employee equivalents are estimates from the agency. The information is acceptable as long as the agency has
a logical basis, which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS: In this Chart, please do the following:

(a) Consider the total number of FTE and non-FTE positions at the agency in 2015-16, which will auto-fill from the Employees Available Chart.

(b) Then, in the column titled, “Number of physical employees working on the budget program in 2015-16,” list the number of physical employees working on each
budget program. These employees may spend 100%, 50% or even 10% of their time working toward accomplishing the program.

(c) In the column titled, “Number of employee equivalents associated with the budget program in 2015-16,” list the total number of employee equivalents working on
the program in 2015-16. The agency may calculate the figure utilizing the method outlined in the Instructions and Examples for the Program Evaluation Report

Anriimant

General Appropriation Act Program (2015-16) Number of physical Number of employee
employees working on the equivalents working on the
program in 2015-16 program in 2015-16

Number of FTEs Available|0

Number of Temporary Non-FTEs Available

0
Number of Temporary Grant Non-FTEs Available|[0
Total Number of Employees Available|0

I. Administration

II. Training

Ill. Employee Benefits




Programs and Objectives (2015-16)

Agency Responding Law Enforcement Training Council/Criminal Justice
Date of Submission
Disclaimer: The Committee understands amount the agency spent per objective and amount of employee equivalents that are associated with costs of each program are estimates from the agency. The information is acceptable as long as the agency
has a logical basis, which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS: In this Chart, please do the following:

(a) In the first two columns, the agency can copy and paste the information from the Accountability Report, “Major Programs,” chart.

(b) In the column titled, “Money Spent on Program in 2015-16,” list the amount of money the agency spent on the program in 2015-16.

(c) In the column titled, “Number of employee equivalents associated with the budget program in 2015-16,” list the total number of employee equivalents working on the program in 2015-16 from the Employee Allocation by Budget Program Chart.
(d) In the column titled, “Objective the Program Helps Accomplish,” list each objective the program helps the agency accomplish. Please list only objective per row. This may require inserting additional rows between programs.

(e) In the column titled, “Approx. amount of money spent on objective that is associated with costs from program,” consider the total amount actually spent on the program and what portion of that amount was related to each objective. If the agency
adds up the amounts for each associated objective, it should equal the total amount spent on the program.

(f) In the column titled, “Approx. amount of employee equivalents utilized on objective that are associated with the program,” consider the total amount of employee equivalents utilized on the program and what portion of that time was related to
each objective. If the agency adds up the amounts for each associated objective, it should equal the total number of employee equivalents utilized on the program.

General Appropriation Act Programs (2015-16) Description of Program Money Spent on Number of employee Objective the Program Helps Accomplish | Approx. amount of money | Approx. amount of employee
Program in 2015-16 |equivalents associated (The agency can copy the Objective spent on each objective in |equivalents in 2015-16 utilized

with this Program in number and description from the first 2015-16 that is associated on each objective that are

2015-16 column of the Strategy, Objective and with costs from this associated with this program
Responsibility Chart) program (if you add up the | (if you add up the amounts for

amounts for each objective | each objective it should equal

List ONLY ONE strategic objective per row.| it should equal the total the total amount employee

amount spent on the equivalents for the program)

program)

I. Administration
1. Training
IIl. Employee Benefits




Employee Allocation by Objective (2015-16)

Agency Responding

Law Enforcement Training Council/Criminal Justice Academy

Date of Submission

Disclaimer: The Committee understands the number of employee equivalents are estimates from the agency. The information is acceptable as long as the agency has a logical basis, which it can

explain, as to how it reached the numbers it provided.

INSTRUCTIONS: In this Chart, please do the following:

(a) Review the agency’s strategic plan, which is provided in the chart based on the information from the agency’s Restructuring Report.
(b) In the column titled, “Number of employee equivalents working on the goal or objective in 2015-16,” list the number of employees working toward each objective, by totaling the amounts

from the Employee Allocation by Budget Program Chart.

(c) The total number of employees working toward each goal should automatically sum based on the numbers you enter for the number of employees per objective.

Strategic Plan Part and Description (2015-16)
(i.e. Goal 1 - Insert description, Strategy 1.1 - Insert Description, Objective 1.1.1 - Insert Description)

Number of physical employees
working on the goal or objective in
2015-16

Number of employee
equivalents working the goal or
objective in 2015-16

Number of FTEs Available

Number of Temporary Non-FTEs Available

Number of Temporary Grant Non-FTEs Available

Total Number of Employees Available

Goal 1 - Provide a safe, secure and functional environment to enable the staff to work and the students to learn

Strategy 1.1 - Maintain safety and security of buildings and equipmant

Objective 1.1.1 -Maintain buildings and facilities for functionality

Objective 1.1.2 - Maintain security and install additional security cameras throughout campus

Objective 1.1.3 - Upgrade facilities that have deteriorated due to usage and age

Strategy 1.2 - Re-open the second dining hall

Strategy 1.3 - Upgrade the vehicle fleet for instructional usage

Goal 2 - Provide meaningful, contempory and best practice law enforcement, detention and dispatcher training to the
South Carolina Criminal Justice Community

Strategy 2.1 - Expand capabilities for Mandated Training

Objective 2.1.1 - Increase the number of programs in the ACADIS learning management system

Objective 2.1.2 - Increase the number of basic law enforcemnt officers graduating and receiving certification including NCIC
certification as well as decreasing the wait time for enrolled officers to initiate training

Objective 2.1.3 - Increase the number of Class 2 Officers trained

Strategy 2.2 - Expansion of Advanced Training opportunities

Objective 2.2.1 - Review current advanced training for courses with declining enrollment

Objective 2.2.2 - Increase by 1/3 the advanced training classes stressing contemporary issues

Goal 3 - Provide continual oversight by South Carolina criminal justice personnel to ensure established standards are
maintained.

Strategy 3.1 - To acquire national accrediation for the Academy through CALEA

Strategy 3.2 - To continously review records of certified law enforcement personnel to confirm standards are being
maintained

Objective 3.2.1 - Review misconduct process to improve tracking and reporting

Objective 3.2-2 -Audit field records to ensure matches with Certification records




Strategic Spending (2015-16)

|Agency Responding [Law Enforcement Training Council/Criminal Justice |
|Date of Submission | |
Disclaimer: The Committee understands amount the agency budgeted and spent per goal and objective are estimates from the agency. The information is acceptable as long as the agency has a logical basis, which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS:

Below you will find information the agency submitted in its 2016 Restructuring Report. Please update this information to reflect the information requested as of the end of fiscal year 2015-16.

Part A: Funds Available this past Fiscal Year (2015-16)

(a) Please enter each source of funds for the agency in a separate column. Group the funding sources however is best for the agency (i.e., general appropriation programs, proviso 18.2, proviso 19.3, grant ABC, grant XYZ, Motor Vehicle User Fees, License Fines, etc.) to provide the
information requested below each source (i.e., state, other or federal funding; recurring or one-time funding; etc.). The agency is not restricted by the number of columns so please delete or add as many as needed. However the agency chooses to group its funding sources, it should be
clear through Part A and B, how much the agency had available to spend and where the agency spent the funds.

Part B: Funds Spent this past Fiscal Year (2015-16)

(a) The agency'’s objectives and unrelated purposes are listed based on the information the agency provided in the Restructuring Report. The agency will see there are new rows between “objectives” and “unrelated purposes.” These new rows are intended to allow the agency to list
money it spent this year that was for previously committed multiple year projects. The intent of these new rows is to separate what the agency spent toward its current objectives and what it spent toward objectives and projects from previous years, which took multiple years to pay
off.

(b) Please add any information needed in the new rows (i.e., “Money previously committed for multiple years”) and make any revisions necessary to ensure all unrelated purposes are listed. As a reminder, an "unrelated purpose" is money the agency is legislatively directed to spend on
something that is not related to an agency objective (i.e., pass through, carry forward, etc.).

(c) Finally, review and revise the amounts spent from each funding source on the agency objectives, money previously committed for multiple years and unrelated purposes so it reflects how much the agency actually spent on each and fill in the information requested in the remaining
rows. Remember, in each row, you need to provide the total of all the values from the different funding sources for that row.

PART A - Funds Available this past Fiscal Year (2015-16)

What is the source of funds? (insert as many columns as Totals General General Court Fines $5 Surcharge Miscellaneous Sale of Federal Grant Capital Projects Capital Projects
needed, just make sure to total everything in the last column) Appropriations Appropriations Revenue Assets

State, other or federal funding? n/a State State Other Other Other Other Federal State Other

Recurring or one-time? n/a Recurring One-time funds Recurring Recurring Recurring Recurring Recurring One-time funds One-time funds
S From Last Year Available to Spend this Year

Amount available at end of previous fiscal year $4,196,524 $75,659 Nl $1,561,690 $1,794,515 $251,388 $58,334 ($112,978) $148,514 $419,402
Amount available at end of previous fiscal year that agency can $4,196,524 $75,659 30 $1,561,690 $1,794,515 $251,388 $58,334 ($112,978) $148,514 $419,402
actually use this fiscal year:

If the amounts in the two rows above are not the same, explain Amounts are the same Amounts are the Amounts are the Amounts are the Amounts are the Amounts are the | Amounts are| Amounts are Amounts are the Amounts are the
why : same same same same same the same the same same same

S Received this Year

Amount budgeted to receive in this fiscal year: $12,819,142 $768,792 $770,350 $7,220,000 $3,300,000 $250,000 $10,000 $500,000 S0 S0

Amount actually received this fiscal year: S0

If the amounts in the two rows above are not the same, explain n/a

Total Actually Available this Year
Total amount available to spend this fiscal year (i.e. Amount $4,196,524 $75,659 S0 $1,561,690 $1,794,515 $251,388 $58,334 -$112,978 $148,514 $419,402
available at end of previous fiscal year that agency can actually
use in this fiscal year PLUS Amount budgeted/estimated to
receive this fiscal year):

Additional Explanations regarding Part A: Insert any additional explanations the agency would like to provide related to the information it provided above.




Strategic Spending (2015-16)

PART B - Funds Spent this past Fiscal Year (2015-16)

e source o Totals General General Court Fines $5 Surcharge Miscellaneous Sale of Federal Grant Capital Projects Capital Projects
eede e otal eve g e last co Appropriations Appropriations Revenue Assets
or fed g n/a State State Other Other Other Other Federal State Other
R o) e n/a Recurring One-time funds Recurring Recurring Recurring Recurring Recurring One-time funds One-time funds
a e exte e ) e e n/a Grant expenses
government, g er, e a 0 ge a
e e e o ource
e exp e ds tracked g e n/a
e g a 0 ota
° e ditures could be ed Yes Yes Yes Yes Yes Yes Yes Yes Yes
otal amo available to spend $4,196,524 $75,659 SO $1,561,690 $1,794,515 $251,388 $58,334 -$112,978 $148,514 $419,402
\Where Agency Spent Money - Current Objectives
$2,719,155 $661,434 S0 $1,715,368 $329,876 $12,477 S0 S0 S0 S0
Objective 1.1.1 -Maintain buildings and facilities for
functionality
$47,797 S0 S0 $47,797 S0 S0 S0 S0 S0 $0
Objective 1.1.2 - Maintain security and install additional security
cameras throughout campus
$1,338,266 S0 $770,350 S0 S0 S0 S0 S0 $148,514 $419,402
Objective 1.1.3 - Upgrade facilities that have deteriorated due
to usage and age
$453,027 S0 S0 $449,600 $3,427 S0 S0 S0 S0 S0
Objective 2.1.1 - Increase the number of programs in the
ACADIS learning management system
UDJECTIVE Z.1.Z - NCTease N NUMDET OT DASIC [aw EnTorcemnt 54,001,603 50 %0 $2,037,348 $914.535 $149.720 ) %0 %0 %0
officers graduating and receiving certification including NCIC Y o ’ ’
certification as well as decreasing the wait time for enrolled
officers to initiate training and expand class availability for SRO
fficar
$638,453 S0 S0 $483,563 $129,937 $24,953 S0 S0 $0 $0
Objective 2.1.3 - Increase the number of Class 2 Officers trained
$1,924,472 S0 S0 $948,480 $428,608 $62,384 S0 $485,000 S0 S0
Objective 2.2.1 - Review current advanced training for courses
with declining enrollment
$581,047 S0 S0 $523,109 $57,938 S0 S0 S0 $0 $0
Objective 2.2.2 - Increase by 1/3 the advanced training classes
stressing contemporary issues
$249,087 S0 S0 $149,517 $99,570 S0 S0 S0 S0 $0
Objective 3.2.1 - Review misconduct process to improve
tracking and reporting
$304,344 S0 S0 $304,344 S0 S0 S0 S0 S0 S0

Objective 3.2-2 -Audit field records to ensure matches with
Certification records




Strategic Spending (2015-16)

Total Spent on Current Objectives: $12,257,251 $661,434 $770,350 $7,559,126 $1,963,891 $249,534 $485,000 $148,514 $419,402

'Where Agency Spent Money - Money previously committed

for multiple years

Example - Continental Tire Recruitment Grant (agreement
requires State pay income taxes for the company until 2020)

Insert any additional money previously committed

'Where Agency Spent Money - Unrelated Purpose  (pass
through or other purpose unrelated to agency's strategic plan)
Unrelated Purpose #1 - Pass through to ETV $140,000 $140,000 30 ) 30 30 o) 30 S0 S0
Unrelated Purpose #2 - Bond debt payment $1,814,916 S0 S0 S0 $1,814,916 S0 S0 S0 S0 S0
Unrelated Purpose #3 - Carry forward $2,803,499 $43,017 $0 $1,222,564 $1,315,708 $251,854 $68,334 -$97,978 S0 Nol
Insert any additional unrelated purposes S0
0 pent o elated Purpose $4,758,415 $183,017 S0 $1,222,564 $3,130,624 $251,854 $68,334 -$97,978 S0 S0
Total Spent I I I I I I I I I |

[ [ [ [ [ [ [ [ [ |

Funds budgeted for use in subsequent years (i.e. when grant
or other money received all at once, but intended to be spent
over multiple years)

Example - WIOA 3 year funds budgeted for use in next two
iscal years

Total Funds budgeted for use in subsequent years

Cash Balance Remaining, minus funds budgeted for use in
subsequent years

Additional Explanations regarding Part B: Insert any additional explanations the agency would like to provide related to the information it provided above. |




Performance Measures

ency Respondiny [Law Enforcement Training Council/Criminal
Date of Submission |

INSTRUCTIONS: In this Chart, please do the following:
(a) Notice there are three blank template charts. One for Program Measure #1, Program Measure #2, and Program Measure #3. Count the total number of performance measures the agency utilizes. Then, copy and paste the blank templates as many times as needed so the agency has a blank one for each agency performance measure.

Finally, ill in the blanks for each performance measure
(b) In the column titled, “Performance Measure,” enter the performance measure just like the agency did in the Accountability report

(c) In the column titled, "Type of Measure," pick the type of measure that best fits the performance measure from the drop down box (see Types of Performance Measures explained at the top of the chart).

(d) In the column titled, “Related to the following at the agency,” select which of the following the performance measures most relates to, which are included in a drop down menu.

i. Mission effectiveness (i.e., a process characteristic indicating the degree to which the process output (work product) conforms to statutory requirements (i.e., is the agency doing the right things?))

ii. Mission efficiency (i.e., a process characteristic indicating the degree to which the process produces the required output at minimum resource cost (i.e., is the agency doing things right?))

ii. Quality (i.c., degree to which a deliverable (product or service) meets customer requirements and expectations (a customer is defined as an actual or potential user of the agency’s products or services))

iv. Operational efficiency and work system performance (includes measures related to the following: innovation and improvement results; improvements to cycle or wait times; supplier and partner performance; and results related to emergency drills or exercises)

(e) In the column titled, "Agency selected; Required by State; or Required by Federal," pick State from the drop down menu if an entity in state government requires the agency to track this information, Federal if an entity in the federal government requires the agency to track this information, or Only Agency Selected if there is no state or
federal entity that requires the agency to track this information and the agency selected it

(f) In the next set of columns enter the actual and target results for each year. Next to "Actual Results," enter the actual value the agency had for that performance measure at the end of that year. Next to "Target Results,” enter the target value the agency wanted to reach for the performance measure for that year. If the agency did not
utilize a particular performance measure during certain years, then enter the following next to the applicable "Actual Results" and "Target Results," - “Agency did not use PM during this year.”

(g) Note: Benchmarks are goals to aim for. Agencies choose benchmarks based on standards within their industry. For instance, the agency might look to peak performers in their industry and set their targets so that the agency can work to incrementally reach those peak performers. In the Column labeled, “Benchmark,” list the peak

- A v b

v athar dnba tha

Types of Performance Measures:
Outcome Measure - A quantifiable indicator of the public and customer benefits from an agency's actions. Outcome measures are used to assess an agency's effectiveness in serving its key customers and in achieving its mission, goals and objectives. They are also used to direct resources to strategies with the greatest effect on the most

valued outcomes. Outcome measures should be the first priority. Example - % of licensees with no violations.

Efficiency Measure - A quantifiable indicator of productivity expressed in unit costs, units of time, or other ratio-based units. Efficiency measures are used to assess the cost-efficiency, productivity, and timeliness of agency operations. Efficiency measures measure the efficient use of available resources and should be the second priority.
Example - cost per inspection

Output Measure - A quantifiable indicator of the number of goods or services an agency produces. Output measures are used to assess workload and the agency's efforts to address demands. Output measures measure workload and efforts and should be the third priority. Example - # of business license applications processed.
Input/Activity Measure - Resources that contribute to the production and delivery of a service. Inputs are "what we use to do the work." They measure the factors or requests received that explain performance (i.e. explanatory). These measures should be the last priority. Example - # of license applications received

Performance Measure #1 Type of Measure: Related to the Agency selected; |Associated
following at the Required by State; |Objectives
agency: or Required by
Federal:
Why was this performance measure chosen? 2011-12 Actual Results |2012-13 Actual Results | 2013-14 Actual Was 2014-15 2014-15 Target 2014-15 Actual | Benchmark for 2015- Was 2015-16 | 2015-16 2015-16 Actual Benchmark for 2016- Is 2016-17 2016-17 Target Results:
Results target standard, Results: Results: 16 target results: target standard, | Target Results: 17 target results: target
moderate, or moderate, or | Results: standard,
stretch challenge: stretch moderate, or
challenge: stretch
Performance Measure #2 Type of Measure: Related to the Agency selected; |Associated
following at the Required by State; |Objectives
agency: or Required by
Federal:
Why was this performance measure chosen? 2011-12 Actual Results |2012-13 Actual Results | 2013-14 Actual Was 2014-15 2014-15 Target 2014-15 Actual | Benchmark for 2015- Was 2015-16 | 2015-16 2015-16 Actual Benchmark for 2016- Is 2016-17 2016-17 Target Results:
Results target standard, Results: Results: 16 target results: target standard, | Target Results: 17 target results: target
moderate, or moderate, or | Results: standard,
stretch challenge: stretch moderate, or
challenge: stretch




Customers and Potential Impacts (2016-17)

[Agency Responding Low Enforcement Training Counci/Criminal Justice

|Academ:
[Date of submission [ 1
INSTRUCTIONS: In this Chart, please do the following:

(a) Take each General Appropriation Act Program and think of the agency daily operations that fit within it. Then group those daily operations programs (D.0. programs) however is best for the agency (i.e. by division, grants, etc.) to discuss each of the different services and/or products it provides. List each of those D.O. Programs, beside the
General Appropriation Act Program it relates to, in the first column. The agency may need to insert additional rows between the existing General Appropriations Programs to include each of the D.O. Programs that relate to that General Appropriation Act Program

(b) In the second column, provide a brief description of each D.0. Program

(c) In the column titled, "Service/Product provided,” type the service or product the D.O. Program provides. f the D.0. Program provides multiple services or products, insert additional rows to ensure each service or product is isted on a different row. Be as specific as possible when listing the services and products provided because this
information may be compared with the services and products provided by other agencies to determine if there is any duplication among agencies.

(d) In the column titled, gment," select the appl g

1t from the drop down menu. Insert additional rows as needed to ensure each customer segment who receives a particular service or product, is listed on a different row.

(e) In the column titled, “Specify mrmcvenewmg Segments," provide the additional information requested if the Customer Segment is (1) industry; (2) Professional Organization); or (3) General Public. The additional information provided about the "General Public’ customer segments served may be utilized to help change the current
"General Public" customer segment option into more specific and defined segments within the public.

(f)In the column titled, “Best potential impact f agency over performs,” provide a brief description of the best potential impact on that customer segment if the agency performs better than it ever thought possible.

(g) In the column titled, “Most potential negative impact f the agency under performs,” briefly describe what the agency considers the most potential negative impact to that customer segment that may occur as a result of the agency underperforming or performing at the worst level possible.

(h) In the column titled, "What is monitored to determine if outside help is needed,” type what the agency monitors on a daly, weekly or monthly basis to ensure the agency performance is at the level needed.

(i) I the column titled, "Outside Help to Request," type the entities to whom the agency reaches out if the agency begins to see low performance;

(i) I the column titled, "Level Requires Inform G.A," type the level at which the agency thinks the General Assembly should be put on notice;

[k 1n the column titled *1-3G & Ontinns " tune ane ta three antions for what the Genaral Assmhiy el do tn heln racale the issiies hofore thers i<  natential crisic for sach ciistomer seement

Best potential impact on the i ive [What is monitored to ide Help ta Request
(01721 L1413 (I 0 21121 S8 customer segment i the agency over |customer segment ifthe agency under determine if outside help is
e RronUt proviced e e ol verorms. performs needed
e . y . Customer Segment. .
General Appropriation Act Program/Title . . " (list only one service or product per row, but insert
Description/Purpose of Daily Operations Program . (st the customer segment as many times as
Daily Operations Program as many rows as needed to ensure all services and

A - needed, but st only one per line)
products provided are listed)

Organization: Name:
(31 Public Other charcterstics ofpublic
segment who receives service or product

(i.e- age range; income levels, etc.)

Level Requires Inform GA.

1-3G.A. Options




Public Benefit and Responsibility (2016-17)

ency Responding [Law Enforcement Training Council/Criminal Justice Academy |
Date of Submission | |

INSTRUCTIONS: If the agency's strategic plan and employees responsible are the same as in 2015-16, the agency can simply type on the first line, “Same as 2015-16 Public Benefit and Responsibility Chart.” If the agency is revising its 2015-16 Strategic Plan for this year, or revising which employee is responsible for
certain goals or objectives, please provide information for the strategic plan the agency will follow in 2016-17 and the employees who will be responsible for ensuring it is accomplished. As a reminder, the instructions for how the agency is to complete the chart is below

1) Under the "Strategic Plan Part and Description" column, enter the strategic plan part number and description (i.e. Goal 1 - Increase the number of job opportunities available to juveniles to 20 per juvenile within the next 2 years)

2) Under the "Public Benefit/Intended Outcome" column, enter the intended outcome of accomplishing each goal and objective.

3) Under the "Responsible Person" columns, provide information about the individual who has primary responsibility/accountability for each goal and objective. The Responsible Person for a goal has different teams of employees beneath him/her to help accomplish the goal. The Responsible Person for an objective has
employees and possibly different teams of employees beneath him/her to help accomplish the objective. The Responsible Person for a goal is the person who, in conjunction with his/her team(s) and approval from higher level superiors, determines the strategy and objectives needed to accomplish the goal. The
Responsible Person for an objective is the person who, in conjunction with his/her employees and approval from higher level superiors, sets the performance measure targets and heads the game plan for how to accomplish the objective for which he/she is responsible. Under the "Position” column, enter the
Responsible Person’s positiony/title at the agency. Under "Office Address" column, enter the address for the office from which the Responsible Person works. Under the "Department/Division” column, enter the department or division at the agency in which the Responsible Person works. Under the
"Department/Division Summary" column, enter a brief summary (no more than 1-2 sentences) of what that department or division does in the agency.

Mission: Legal Basis:
Vision: Legal Basis:
Strateglc Plan Part and Description (2016-17) o oveome Ir!zen(:ez Public Ben:ﬂrjg‘utuume: ot e o How long as staff
X Ou come—lncfl enJ stecrleasfhan lpud\cd per(ce\ves at the road is e
i) (it ety i (i e e i Responsible Employee Name: for the goal or objective: Pasition: Office Address: Department or Division: Department or Division Summary:
(i.e. more o less than 3
years)

PER-Version 2-June 2015-Agency Responses



Employee Allocation by General Appropriation Act Program (2016-17)

Agency Responding

Law Enforcement Training Council/Criminal Justice Academy

Date of Submission

Disclaimer: The Committee understands the number of employee equivalents are estimates from the agency. The information is acceptable as long as the agency has
a logical basis, which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS: In this Chart, please do the following:

(a) Consider the total number of FTE and non-FTE positions at the agency in 2015-16, which will auto-fill from the Employees Available Chart.

(b) Then, in the column titled, “Number of physical employees working on the budget program in 2015-16,” list the number of physical employees working on each
budget program. These employees may spend 100%, 50% or even 10% of their time working toward accomplishing the program.

(c) In the column titled, “Number of employee equivalents associated with the budget program in 2015-16,” list the total number of employee equivalents working on
the program in 2015-16. The agency may calculate the figure utilizing the method outlined in the Instructions and Examples for the Program Evaluation Report

Anriimant

General Appropriation Act Program (2016-17)

Number of physical employees
working on the program in 2016-
17

Number of employee equivalents working on
the program in 2016-17

Number of FTEs Available

0

Number of Temporary Non-FTEs Available

Number of Temporary Grant Non-FTEs Available

Total Number of Employees Available

0
0
0

Insert General Appropriation Act Programs




Programs and Objectives (2016-17)

|Agency Responding

|Law Enforcement Training Council/Criminal Justice Academy

|Date of Submission

Disclaimer: The Committee understands amount the agency spent per objective and amount of employee equivalents that are associated with costs of each program are estimates from the agency. The information is acceptable as long as the agency has a
logical basis, which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS: In this Chart, please do the following:

(a) In the first two columns, the agency can copy and paste the information from the Accountability Report, “Major Programs,” chart.
(b) In the column titled, “Money Budgeted on Program for 2016-17,” list the amount of money the agency is budgeting to spend on the program in 2016-17.

(c) In the column titled, “Number of employee equivalents associated with the program,” list the total number of employee equivalents the agency plans to have working on the program in 2016-17.
(d) In the column titled, “Objective the Program Helps Accomplish,” list each objective the program helps the agency accomplish. Please list only objective per row. This may require inserting additional rows between programs.
(e) In the column titled, “Approx. amount of money budgeted on objective that is associated with costs from program,” consider the total amount budgeted for the program and what portion of that amount relates to each objective. If the agency adds up the

amounts for each associated objective, it should equal the total amount budgeted for the program.

(f) In the column titled, “Approx. amount of employee equivalents planned to be utilized on objective that are associated with the program,” consider the total amount of employee equivalents the agency plans to utilize on the program and what portion of that
time will related to each objective. If the agency adds up the amounts for each associated objective, it should equal the total number of employee equivalents the agency plans to utilize on the program.

General Appropriation Act Programs (2016-17)

Description of Program

Money Budgeted for the
Program in 2016-17

Number of employee
equivalents associated
with the Program

Objective the Program Helps Accomplish
(The agency can copy the Objective
number and description from the first
column of the Strategy, Objective and
Responsibility Chart)

List ONLY ONE strategic objective per row.

Approx. amount of money
budgeted on each objective
that is associated with
budgeted costs from this
program (if you add up the
amounts for each objective
it should equal the total
amount spent on the
program)

Approx. amount of employee
equivalents planned to be
utilized on each objective that
are associated with this
program (if you add up the
amounts for each objective it
should equal the total amount
employee equivalents for the
program)




Employee Allocation by Objective (2016-17)

Agency Responding Law Enforcement Training Council/Criminal Justice Academy

Date of Submission

Disclaimer: The Committee understands the number of employee equivalents are estimates from the agency. The information is acceptable as long as the agency has
a logical basis, which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS: In this Chart, please do the following:

(a) Review the agency’s strategic plan, which is provided in the chart based on the information from the agency’s Restructuring Report.

(b) In the column titled, “Number of employee equivalents working on the goal or objective in 2015-16,” list the number of employees working toward each objective,
by totaling the amounts from the Employee Allocation by Budget Program Chart.

(c) The total number of employees working toward each goal should automatically sum based on the numbers you enter for the number of employees per objective.

Strategic Plan Part and Description (2016-17) Number of physical employees Number of employee equivalents working the
(i.e. Goal 1 - Insert description, Strategy 1.1 - Insert Description, Objective 1.1.1 - |working on the goal or objective in |goal or objective in 2016-17
Insert Description) 2016-17

Number of FTEs Available

Number of Temporary Non-FTEs Available

Number of Temporary Grant Non-FTEs Available

0
0
0
0

Total Number of Employees Available

Insert Goals and Objectives from 2016-17 Strategic Plan




Strategic Budgeting (2016-17)

Agency Responding Law Enforcement Training Council/Criminal Justice
Date of Submission
Disclaimer: The Committee understands amount the agency budgeted and spent per goal and objective are estimates from the agency. The information is acceptable as long as the agency has a logical basis,
which it can explain, as to how it reached the numbers it provided.

INSTRUCTIONS:

Part A: Funds Available in Fiscal Year 2016-17

(a) Please enter each source of funds for the agency in a separate column. Group the funding sources however is best for the agency (i.e., general appropriation programs, proviso 18.2, proviso 19.3, grant
ABC, grant XYZ, Motor Vehicle User Fees, License Fines, etc.) to provide the information requested below each source (i.e., state, other or federal funding; recurring or one-time funding; etc.). The agency is
not restricted by the number of columns so please delete or add as many as needed. However the agency chooses to group its funding sources, it should be clear through Part A and B, how much the agency
had available to spend and where the agency spent the funds.

Part B: How Agency Plans to Budget Funds in 2016-17

(a) The agency’s objectives and unrelated purposes are listed based on the information the agency provided in the Restructuring Report. The agency will see there are new rows between “objectives” and
“unrelated purposes.” These new rows are intended to allow the agency to list money it spent this year that was for previously committed multiple year projects. The intent of these new rows is to separate
what the agency spent toward its current objectives and what it spent toward objectives and projects from previous years, which took multiple years to pay off.

(b) Please add any information needed in the new rows (i.e., “Money previously committed for multiple years”) and make any revisions necessary to ensure all unrelated purposes are listed. As a reminder, an
"unrelated purpose" is money the agency is legislatively directed to spend on something that is not related to an agency objective (i.e., pass through, carry forward, etc.).

(c) Remember, in each row, you need to provide the total of all the values from the different funding sources for that row.

PART A - Funds Available Fiscal Year (2016-17)

What is the source of funds? (insert as many columns as Totals
needed, just make sure to total everything in the last column)

State, other or federal funding? n/a

Recurring or one-time? n/a

S From Last Year Available to Spend this Year
Amount available at end of previous fiscal year

Amount available at end of previous fiscal year that agency can
actually use this fiscal year:

If the amounts in the two rows above are not the same, explain
why :

S Estimated to Receive this Year
Amount requested to receive this fiscal year:

Amount actually received this fiscal year:

If the amounts in the two rows above are not the same, explain
why :

Total Available if amounts requested are received




Amount estimated to have available to spend this fiscal year (i.e.
Amount available at end of previous fiscal year that agency can

actually use in this fiscal year PLUS Amount requested to receive
this fiscal vear):

PART B - How Agency Plans to Budget Funds in 2016-17

a e source o d ert a a 0 a
eeded ake e to total eve g e la o)
ate, other or federa ding
Re g or one e
at are the external re 0 0 ate or federa
gove ent, gra er, e a on ho e age a
pend the ds fro ource
expend eo ds be tracked oug o, state
e e oug ey are recorded so the tota
amo of expend es could be verified eeded
otal amo e ed to e available to spend

Where Agency Plans to Spend Money - Current Objectives

Strategic Budgeting (2016-17)

Additional Explanations regarding Part A: Insert any additional explanations the agency would like to provide related to the information it provided above.

Objective 1.1.1 - insert description of objective:
**Remember to include a colon ( : ) at the end of each objective

Totals 0 0 0 0
n/a 0 0 0 0
n/a 0 0 0 0
n/a
n/a
50 S0 $0 S0 S0 50

Objective 1.1.2 - insert description of objective:

Insert remaining Objectives

Where Agency Plans to Spend Money - Money previously
committed for multiple years

Example - Continental Tire Recruitment Grant (agreement
requires State pay income taxes for the company until 2020)




Strategic Budgeting (2016-17)

Where Agency Plans to Spend Money - Unrelated Purpose
(nassthrangh or ather niirnace nralated to agency's ctratagic

Unrelated Purpose #1 - insert description:

Unrelated Purpose #1 - insert description:

Unrelated Purpose #2 - insert description:

Insert any additional unrelated purposes

Total Agency Plans to Spend on Unrelated Purposes:

Total Agency Plans to Spend
(Total on Obijectives + Total on Unrelated Purposes)

Amount Remaining

Funds budgeted for use in subsequent years (i.e. when grant or
other money received all at once, but intended to be spent over

multiple vears)
Example - WIOA 3 year funds budgeted for use in next two fiscal

years

Total Funds budgeted for use in subsequent years

Cash Balance Remaining, minus funds budgeted for use in
subsequent years

Additional Explanations regarding Part B: Insert any additional explanations the agency would like to provide related to the information it provided above.
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